
Page 1

79329BR
Cook's Helper
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Fr/Sa/Su 1015A‐715P  Mo/Tu 1045A‐745P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/04/2010 Pina Malcolm
2 04/21/2018 Burleson Timiya

3 04/05/2021 Ward Anthony

4 09/18/2022 Myers Marlon

5 09/26/2022 Bhu a Kunga

6 11/18/2022 Silvernale Theresa

7 01/29/2023 Mar n Jaheim

8 10/05/2022 Chophel Tse

General Services Assistant

Pantry Worker / Desk A endant

Cook's Helper

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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79366BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Th 12p‐9p  Fr/Sa 11:30a‐8:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/12/2021 Brantley Jarrell
2 01/29/2023 Mar n Jaheim

3 02/15/2022 Benton Jamar

4 04/18/2022 Reid‐douglas Neiko

5 06/01/2022 Hooks Jayla

6 Tapia Torres Vilma

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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79367BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
ROUNDS SCHEDULE  M‐F 9:30a‐6p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 03/20/2011 Cannon Jasmine

3 11/28/2016 Ri er Michael

4 04/21/2018 Burleson Timiya

5 09/17/2020 York Ashlee

6 07/06/2021 Choedak Tsering

7 12/12/2021 Brantley Jarrell

8 04/11/2022 Rodriguez Richard

9 10/10/2022 Saylor Shadae

10 11/20/2022 Salter Davina

11 01/09/2023 Thapamagar Prakash

12 01/30/2023 Ricks Beyonce

13 02/18/2022 Johnson Keyshan

14 06/01/2022 Hooks Jayla

15 10/05/2022 Chophel Tse

16 Solman Tanisha

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

Specialty Retail Worker 3

General Services Assistant

General Services Assistant

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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79378BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Franklin & M

Currier, Jennifer
Mo‐Th 2P‐930P  Fr 130P‐9P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/12/2021 Brantley Jarrell
2 01/03/2023 Johnson Robert

3 01/29/2023 Mar n Jaheim

4 02/15/2022 Benton Jamar

5 03/16/2022 Bryant Darryl

6 10/05/2022 Chophel Tse

7 Tapia Torres Vilma

General Services Assistant

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


