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79628BR
Oiler
U li es - Power Plant Opera ons - Cen

Kraguljac, Simo
12-hr rota ng shi . 4-on 4-off. Includes nights, weekend and holiday coverage.

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 02/10/2014 Ferrara Fredrick
2 07/06/2021 Victory Anthony

U lity Plant Opera ons Technician

Services Hospitality Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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79640BR
General Services Assistant
Yale Hospitality - Dining - Branford

Tapper, Heather
M-F 7a-11:30a

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/03/2018 Marchese Tyler
2 11/25/2018 Burke -thompson Brian

3 02/26/2023 Gordon Ranique

4 09/13/2021 Mozell Terrell

5 02/18/2022 Johnson Keyshan

6 03/16/2022 Bryant Darryl

7 04/18/2022 Reid-douglas Neiko

8 05/03/2022 Godfrey-hill Precious

9 06/01/2022 Hooks Jayla

10 10/04/2022 Tapia Torres Vilma

11 10/05/2022 Chophel Tse

General Services Assistant

Cook's Helper

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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79642BR
General Services Assistant
Yale Hospitality - Dining - Branford

Tapper, Heather
Mo-Fr 7A-4P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 09/04/2010 Pina Malcolm

3 10/18/2014 O'keefe Chris ne

4 03/27/2016 Jackson Ma hew

5 07/31/2017 Ri er Capri

6 09/16/2017 Edwards-follins Dorothy

7 04/21/2018 Burleson Timiya

8 07/16/2018 Miller Paris

9 11/03/2018 Marchese Tyler

10 11/26/2018 Williams Brandi

11 11/12/2020 Coardes Alexis

12 07/06/2021 Victory Anthony

13 07/12/2021 Mar nez Victor

14 07/12/2021 Greene Jamaar

15 08/23/2021 Trinley Lobsang

16 03/13/2022 Charles Willie

17 03/20/2022 Ings Robin

18 04/11/2022 Rodriguez Richard

19 08/15/2022 Li le Shaunte

20 09/18/2022 Myers Marlon

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Cook's Helper

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Services Hospitality Assistant

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Services Hospitality Assistant

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 09/25/2022 Browning Canei

22 01/09/2023 Thapamagar Prakash

23 02/26/2023 Gordon Ranique

24 09/13/2021 Mozell Terrell

25 09/20/2021 Patel Varsha

26 11/22/2021 Wood Eboney

27 02/18/2022 Johnson Keyshan

28 03/16/2022 Bryant Darryl

29 04/18/2022 Reid-douglas Neiko

30 06/01/2022 Hooks Jayla

31 10/04/2022 Tapia Torres Vilma

32 10/05/2022 Chophel Tse

33 10/14/2022 Ombotsang Tsering

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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79643BR
General Services Assistant
Yale Hospitality - Dining - Branford

Tapper, Heather
Su 1130A-830P  Mo-We 12P-9P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/03/2018 Marchese Tyler
2 08/15/2022 Li le Shaunte

3 09/25/2022 Browning Canei

4 03/16/2022 Bryant Darryl

5 06/01/2022 Hooks Jayla

6 10/04/2022 Tapia Torres Vilma

7 10/05/2022 Chophel Tse

General Services Assistant

Services Hospitality Assistant

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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79646BR
Cook's Helper
Yale Hospitality - Dining - Branford

Tapper, Heather
M- 10:45a-7:45p  Tu- 7a-4p  Sa- 10:15a-7:15p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/28/2016 Ri er Michael
2 11/25/2018 Burke -thompson Brian

3 11/22/2021 Wood Eboney

Pantry Worker / Desk A endant

Cook's Helper

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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79711BR
Controls Mechanic
Physical Plant - Administra ve Expense

Cunningham, Eric
Mon-Fri 7:50AM-4:20PM

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/13/2006 Russo Mark
2 10/29/2018 Labriola Genaro

3 07/06/2021 Victory Anthony

4 10/25/2021 San ago Charlie

5 11/07/2021 St.germain George

Refrigera on Mechanic

Controls Mechanic

Services Hospitality Assistant

Equipment Mechanic

Equipment Mechanic

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


