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81147BR
General Services Assistant
Yale Hospitality ‐ Dining ‐Silliman

O'Donnell‐Young, Maureen
Sa/Su/Mo 1130A‐830P  Tu/Fr 4P‐830P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/31/2021 Mckenzie Terrall
2 01/15/2023 Goforth Jarrell

3 03/16/2022 Bryant Darryl

4 05/03/2022 Calixto Isela

5 06/01/2022 Hooks Jayla

6 10/04/2022 Tapia Torres Vilma

7 10/05/2022 Chophel Tse

8 10/14/2022 Ombotsang Tsering

9 10/26/2022 Baize Princess

10 11/07/2022 Schlauder Miranda

11 11/28/2022 Dowatsang Gege

12 12/20/2022 Kyipa Chungthak

13 12/22/2022 Degiacomo James

14 03/26/2023 Gordon Ranique

General Services Assistant

Generic Rounds

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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81171BR
Baker
Yale Hospitality ‐ Auxiliary ‐ Culinary Su

San ago, Melvin
ROUNDS SCHEDULE  Tu‐Sa 3A‐11A

Labor Grade 10

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/30/2006 Harris Monique
2 03/24/2006 Johnson Dwain

3 10/08/2006 Gordino Tychelle

4 09/25/2008 Smith‐keys Elve a

5 09/25/2008 Smith‐keys Elve a

6 10/16/2011 Greenwood Precious

7 10/16/2011 Greenwood Precious

8 10/16/2017 Alexander Troy

9 01/28/2018 Brevard Willliam

10 02/24/2020 Camputaro Christopher

11 07/12/2021 Mar nez Victor

12 05/15/2022 Nyima Karmathrinley

13 05/15/2022 Nyima Karmathrinley

14 05/03/2022 Calixto Isela

15 10/04/2022 Tapia Torres Vilma

16 10/19/2022 Green Ashley

Cook's Helper

Head General Services Assistant

Senior Custodian

Custodian

Custodian

Third Cook

Third Cook

Third Cook

General Services Assistant

Third Cook

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Baker

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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81113BR
Third Cook
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
ROUNDS SCHEDULE  M‐F 11a‐7:30p

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/29/2005 Shields Joe
2 10/08/2006 Gordino Tychelle

3 10/16/2011 Greenwood Precious

4 10/16/2011 Greenwood Precious

5 10/13/2015 Federico Joseph

6 08/25/2018 Chen Xuewei

7 02/24/2020 Camputaro Christopher

8 04/05/2021 Ward Anthony

9 07/06/2021 Tshering Lhendup

10 08/09/2021 Fox Michael

11 04/11/2022 Bodak Robin

12 06/21/2022 Lacks Shiquan

13 01/03/2023 Johnson Robert

Head General Services Assistant

Senior Custodian

Third Cook

Third Cook

Cook's Helper

Cook's Helper

Third Cook

Cook's Helper

Cook's Helper

Third Cook

Third Cook

Cook's Helper

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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81204BR
Third Cook
Yale Hospitality ‐ Residen al Dining Ad

O'Donnell‐Young, Maureen
Round Cook Schedule  Su/Mo/Th/Fr/Sa 1030A‐730P

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/08/2006 Gordino Tychelle
2 07/06/2021 Tshering Lhendup

3 04/24/2022 Karki Ranjit

4 12/19/2022 Coppola Michael

Senior Custodian

Cook's Helper

Pantry Worker / Desk A endant

Cook's Helper

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


