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76925BR
Cook's Helper
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
ROUNDS Mo‐Fr 3P‐11:30P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/18/2021 Jemmo Capriese Cater Svc Asst/Rounds

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77276BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Berkeley

Brooks, David
Fr 3:15p‐7:45p  Sa 10:45a‐7:45p  Su 10:30a‐7:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 05/02/1998 Underwood Wanda
2 12/03/2020 Johnson Asia

3 07/06/2021 Choedak Tsering

4 09/26/2022 Bhu a Kunga

5 03/14/2022 Salter Davina

6 03/16/2022 Johnson Tavon

7 04/29/2022 Dortche Amariah

Pantry Worker / Desk A endant

Generic Rounds

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77277BR
Cook's Helper
Yale Hospitality ‐ Dining ‐Berkeley

Brooks, David
Th 11a‐8p  Fr 9:30a‐6:30p  Sa 10:45a‐7:45p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 04/24/2022 Karki Ranjit Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join

77278BR
Third Cook
Yale Hospitality ‐ Residen al Dining Ad

O'Donnell‐Young, Maureen
Su/Mo/Th/Fr/Sa 10:30a‐7:30p

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/06/2018 Osborn Sharcola
2 07/06/2021 Tshering Lhendup

Cook's Helper

Cook's Helper

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77313BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Davenport

Hall, Kerri
Tu 11:30a‐8:30p, We 4p‐8:30p, Th 11:30a‐8:30p,   Fr 3:30p‐8p, Sa 11a‐8p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/16/2017 Edwards‐follins Dorothy
2 07/12/2021 Greene Jamaar

3 03/14/2022 Salter Davina

Pantry Worker / Desk A endant

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join

77314BR
Cook's Helper
Yale Hospitality ‐ Dining ‐Berkeley

Brooks, David
Th 11a‐8p, Fr 9:30a‐6:30p, Sa 10:45a‐8:45p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 04/24/2022 Karki Ranjit Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77315BR
Cook's Helper
Yale Hospitality ‐ Dining ‐Morse

Vance, Danielle
Tu‐Th 11:30a‐8:30p  Fr/Sa 10:30a‐7:30p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/31/2017 Ri er Capri
2 04/05/2021 Byczko Malgorzata

3 07/06/2021 Zhu Su

4 10/10/2021 Davis Nicholas

5 04/24/2022 Karki Ranjit

Cook's Helper

Pantry Worker / Desk A endant

Cook's Helper

Cook's Helper

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77396BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Timothy Dwig

Habelow, Ellen
Su/Sa11a‐8p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/17/2021 Velez‐loor Tanya
2 02/15/2022 Kitchens Bevon

3 04/29/2022 Dortche Amariah

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77398BR
Head General Services Assistant
Yale Hospitality ‐ Auxiliary ‐S O M Hosp

Roberts, Megan
Mo‐Fr 7a‐3:30p

Labor Grade 8

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/13/1982 Saunders Kimberly
2 09/21/1991 Bertsos Nikolia

3 04/02/2001 Baugh Shaina

4 03/17/2004 Taylor Michelle

5 03/01/2008 Edwards Brandon

6 08/30/2008 Vereen Jasmine

7 09/04/2010 Pina Malcolm

8 02/13/2011 Barrow Shaquavia

9 10/09/2011 Mills Arielle

10 11/13/2011 Robinson Tyrell

11 02/06/2012 Gray John

12 03/17/2012 Brooks Marissa

13 10/16/2012 James Tamiya

14 10/05/2013 Hart Robert

15 12/03/2013 Butler Kelley

16 12/10/2014 Echevarria Edna

17 04/21/2015 Flammia Gabriella

18 03/27/2016 Jackson Ma hew

19 07/22/2017 Jones Brydell

20 07/31/2017 Ri er Capri

Specialty Retail Worker 3

Pantry Worker / Desk A endant

Third Cook

Cook's Helper

Custodian

General Services Assistant

General Services Assistant

General Services Assistant

General Services Assistant

Custodian

Cook's Helper

Custodian

Custodian

Hospitality Team Lead

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

General Services Assistant

Specialty Retail Worker 3

Cook's Helper

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 01/22/2018 Diggs Jason

22 01/28/2018 Brevard Willliam

23 07/16/2018 Miller Paris

24 04/14/2019 Jingzhi Zhu

25 05/16/2019 Hines Marque e

26 07/06/2021 Tshering Lhendup

27 07/06/2021 Victory Anthony

28 07/06/2021 Dixon Charles

29 07/12/2021 Mar nez Victor

30 11/15/2021 Edwards Parrish

31 07/05/2022 Soberanis Gilma

32 07/05/2022 Mitchell Antonio

33 09/23/2020 Wright Philip

Third Cook

General Services Assistant

General Services Assistant

Specialty Retail Worker 3

General Services Assistant

Cook's Helper

Services Hospitality Assistant

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

Cater Svc Asst/Rounds

General Services Assistant

Casual Service Worker (Hospitality)
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77399BR
General Services Assistant
Yale Hospitality ‐ Auxiliary ‐S O M Hosp

Roberts, Megan
10:30a‐4p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/03/2018 Marchese Tyler
2 05/16/2019 Hines Marque e

3 07/12/2021 Greene Jamaar

4 10/23/2021 Hirth Kandace

5 10/31/2021 Mckenzie Terrall

6 07/05/2022 Mitchell Antonio

7 07/10/2022 Streater Kareem

8 08/17/2021 Preston Angela

9 02/15/2022 Kitchens Bevon

10 03/14/2022 Salter Davina

11 03/16/2022 Johnson Tavon

General Services Assistant

General Services Assistant

General Services Assistant

Banquet Server

General Services Assistant

General Services Assistant

Generic Rounds

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77434BR
Custodian/Custodian Short Term Cover
YSM Facili es ‐ Facili es Services Adm

Bryan, Jimmy
Mo‐Fr 4a‐1230p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/23/2004 Phelme a Timothy
2 10/09/2011 Mills Arielle

3 11/03/2016 Spencer My sha

4 11/28/2016 Ri er Michael

5 03/11/2017 Torres Yadira

6 07/11/2017 Mercado Johanna

7 08/07/2017 Lester Calvin

8 12/16/2017 Morton Sasha

9 01/02/2018 Turner Carlton

10 01/06/2018 Via Jameisha

11 03/04/2018 Fields Des ny

12 07/16/2018 Miller Paris

13 10/06/2018 Osborn Sharcola

14 02/07/2019 Prete Stephanie

15 05/16/2019 Hines Marque e

16 06/08/2019 Isidoro Le cia

17 11/21/2019 Parker Chaunte

18 12/29/2019 Vi?llanueva Joshua

19 05/09/2021 Gray Shaneila

20 07/12/2021 Mar nez Victor

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Cook's Helper

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Custodian

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian

Pantry Worker / Desk A endant

Cook's Helper

General Services Assistant

Cook's Helper

Services Hospitality Assistant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 11/15/2021 Edwards Parrish

22 11/21/2021 Taylor Jody

23 12/13/2021 Washington Randy

24 05/19/2022 Ruiz Caleo

25 07/05/2022 Mitchell Antonio

26 08/15/2022 Chichester Ashley

27 03/09/2020 Didato Chris

28 02/15/2022 Kitchens Bevon

29 02/18/2022 Johnson Keyshan

Pantry Worker / Desk A endant

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian

General Services Assistant

Services Hospitality Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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77486BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Pierson

Hardy, Jeffrey
Su 11a‐8p, Mo11:30a‐8:30p, Sa 7a‐3:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/06/2021 Choedak Tsering
2 08/03/2021 Deboise Adaisja

3 07/05/2022 Mitchell Antonio

4 08/22/2022 Gaines Lucinda

5 09/25/2022 Browning Canei

6 09/26/2022 Bhu a Kunga

7 11/06/2022 Delgado Kishawn

8 08/17/2021 Velez‐loor Tanya

9 03/14/2022 Salter Davina

10 03/16/2022 Johnson Tavon

General Services Assistant

Generic Rounds

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Generic Rounds

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77487BR
Head General Services Assistant
Yale Hospitality ‐ Dining ‐Pierson

Hardy, Jeffrey
Mo, We, Th, Fr 7a‐3:30p  Tu 8a‐5p

Labor Grade 8

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 06/22/1990 Giangrande Charles
2 09/21/1991 Bertsos Nikolia

3 05/02/1998 Underwood Wanda

4 04/02/2001 Baugh Shaina

5 04/01/2003 Griffin Schymon

6 02/28/2004 Kotchey Nicole

7 03/17/2004 Taylor Michelle

8 10/03/2004 Jones Lucre a

9 01/16/2005 Kotchey Stephanie

10 01/24/2005 Cox Bryant

11 11/07/2005 Sullivan Teanicke

12 09/17/2006 Bell William

13 02/24/2008 Murray Lorenzo

14 03/01/2008 Edwards Brandon

15 08/30/2008 Vereen Jasmine

16 02/28/2009 Medina Victor

17 09/04/2010 Pina Malcolm

18 02/13/2011 Barrow Shaquavia

19 03/20/2011 Wellons Shayrhonda

20 10/09/2011 Mills Arielle

Head General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Third Cook

Custodian

Cook's Helper

Cook's Helper

Pantry Worker / Desk A endant

Cook's Helper

Mobile Rounds Custodian/Project Work Team

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Custodian

Custodian

General Services Assistant

Custodian

General Services Assistant

General Services Assistant

Cook's Helper

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 11/13/2011 Robinson Tyrell

22 02/06/2012 Gray John

23 03/17/2012 Brooks Marissa

24 10/16/2012 James Tamiya

25 11/17/2013 Carson Troy

26 11/18/2013 Sakuhai Kezezra

27 03/28/2014 Butler Devin

28 02/22/2015 Makuck John

29 04/21/2015 Flammia Gabriella

30 03/27/2016 Jackson Ma hew

31 07/31/2017 Ri er Capri

32 01/22/2018 Diggs Jason

33 01/28/2018 Brevard Willliam

34 02/10/2018 Draughn‐promise Tiana

35 03/04/2018 Brookshire Terrence

36 07/16/2018 Miller Paris

37 01/27/2019 Lhaso Dorlo

38 05/16/2019 Hines Marque e

39 08/06/2020 Williams Tanei

40 07/06/2021 Victory Anthony

41 07/06/2021 Dixon Charles

42 07/12/2021 Mar nez Victor

43 08/16/2021 Norda Norda

44 11/15/2021 Edwards Parrish

45 07/05/2022 Mitchell Antonio

Custodian

Cook's Helper

Custodian

Custodian

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian

General Services Assistant

Cook's Helper

General Services Assistant

Cook's Helper

Third Cook

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Specialty Retail Worker 3

General Services Assistant

General Services Assistant

Services Hospitality Assistant

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

Pantry Worker / Desk A endant

General Services Assistant
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77507BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Mo‐Fr 6:30a‐3:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 05/10/2008 Choekyi Tenzin
2 06/07/2008 Choezom Tenzin

3 08/30/2008 Vereen Jasmine

4 02/13/2011 Barrow Shaquavia

5 10/16/2012 James Tamiya

6 11/10/2013 Newton L'shae

7 10/18/2014 O'keefe Chris ne

8 02/22/2015 Makuck John

9 07/22/2017 Jones Brydell

10 07/31/2017 Ri er Capri

11 09/16/2017 Edwards‐follins Dorothy

12 11/07/2017 Antrum Deja

13 11/12/2017 Streater Danika

14 11/26/2017 Shaw Sashani

15 01/06/2018 Via Jameisha

16 01/28/2018 Mata‐gallegos Alejandro

17 04/21/2018 Burleson Timiya

18 07/16/2018 Miller Paris

19 08/13/2018 Lama Maya

20 10/06/2018 Osborn Sharcola

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Custodian

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Specialty Retail Worker 3

Cook's Helper

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

Cook's Helper

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 11/04/2018 Khondoker Mohammad

22 11/26/2018 Williams Brandi

23 05/16/2019 Hines Marque e

24 11/12/2020 Coardes Alexis

25 07/06/2021 Sergeant Cur s

26 07/06/2021 Victory Anthony

27 07/06/2021 San ago Anna

28 07/06/2021 Zhu Su

29 07/12/2021 Mar nez Victor

30 08/23/2021 Trinley Lobsang

31 10/10/2021 Dolma Phuntsok

32 10/17/2021 Frye Timothy

33 11/15/2021 Edwards Parrish

34 04/11/2022 Rodriguez Richard

35 07/05/2022 Soberanis Gilma

36 07/05/2022 Mitchell Antonio

37 08/15/2022 Li le Shaunte

38 09/25/2022 Browning Canei

39 09/26/2022 Bhu a Kunga

40 10/10/2022 Saylor Shadae

41 10/30/2022 Dawkins Joan

42 10/17/2016 Fusiello Conce a

43 02/23/2022 Sammy Kyanna

44 03/16/2022 Johnson Tavon

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

General Services Assistant

Services Hospitality Assistant

Services Hospitality Assistant

Generic Rounds

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Cater Svc Asst/Rounds

General Services Assistant

Services Hospitality Assistant

Pantry Worker / Desk A endant

General Services Assistant

Specialty Retail Worker 3

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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77508BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Morse

Vance, Danielle
Sa/Su 11:00a‐8:00p, Mo/Fr 12:00p‐9:00p, Th 4:30p‐9:00p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/13/2018 Lama Maya
2 02/02/2020 Taylor Whitney

3 08/20/2020 Williams Sarah

4 09/26/2022 Bhu a Kunga

5 03/14/2022 Salter Davina

6 03/16/2022 Heath Gymesha

7 03/16/2022 Johnson Tavon

8 04/29/2022 Dortche Amariah

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77509BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Morse

Vance, Danielle
Tu‐Fr 12:00p‐9:00p, Sa 11:00a‐8:00p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/18/2014 O'keefe Chris ne
2 09/16/2017 Edwards‐follins Dorothy

3 11/26/2018 Williams Brandi

4 02/02/2020 Taylor Whitney

5 08/06/2020 Williams Tanei

6 07/06/2021 San ago Anna

7 07/06/2021 Zhu Su

8 03/05/2022 Keeton Denisea

9 07/05/2022 Mitchell Antonio

10 09/26/2022 Bhu a Kunga

11 10/30/2022 Dawkins Joan

12 03/14/2022 Salter Davina

13 03/16/2022 Johnson Tavon

14 04/29/2022 Dortche Amariah

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Generic Rounds

Cook's Helper

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join



Page 19

77510BR
Cater Svc Asst/Rounds
Yale Hospitality ‐ Auxiliary ‐ Culinary Su

Kelly, Brian
Tu/We 12:00p‐5:30p, Th/Fr 8:00a‐1:30p, Sa 12:00p‐5:30p  ROUNDS

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/08/1999 Streater Crystal
2 09/16/2017 Edwards‐follins Dorothy

3 04/29/2022 Dortche Amariah

TRS/Campus Mail Roundsperson ‐ Heavy

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77511BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Tu‐Th 12:00p‐9:00p, Fr/Sa 11:30a‐8:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/12/2021 Greene Jamaar
2 09/26/2022 Bhu a Kunga

3 03/16/2022 Heath Gymesha

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


