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77625BR
Cook's Helper
Yale Hospitality ‐ Dining ‐Morse

Vance, Danielle
Su 7a‐3:30p  M 6:30a‐3p  Tu/We/Th 10:30a‐7:30p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/01/2012 Barker Sheilya
2 09/15/2014 Carmichael Stephen

3 02/22/2015 Makuck John

4 07/31/2017 Ri er Capri

5 01/28/2018 Mata‐gallegos Alejandro

6 08/06/2020 Williams Tanei

7 04/05/2021 Byczko Malgorzata

8 07/06/2021 Victory Anthony

9 07/06/2021 Zhu Su

10 05/16/2022 Gompo Tenzin

11 07/05/2022 Mitchell Antonio

Cook's Helper

Cook's Helper

General Services Assistant

Cook's Helper

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

Services Hospitality Assistant

Cook's Helper

Generic Rounds

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77626BR
Cook's Helper
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Fr/Sa/Su 10:15a‐7:15p, We/Th 10:45a‐7:45p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/31/2017 Ri er Capri
2 08/27/2017 Covington Naimah

3 09/16/2017 Edwards‐follins Dorothy

4 04/05/2021 Byczko Malgorzata

5 05/16/2022 Gompo Tenzin

Cook's Helper

Cook's Helper

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Generic Rounds

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77627BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Su 11:30a‐8:30p  M/Tu/We 12p‐9p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/16/2017 Edwards‐follins Dorothy
2 11/14/2022 Parker Teresa

3 10/27/2021 Hooks Jebrell

4 01/19/2022 Jones Maryah

5 02/15/2022 Kitchens Bevon

6 04/25/2022 Ricks Beyonce

7 04/29/2022 Dortche Amariah

8 05/03/2022 Wa s Jahlana

9 05/24/2022 Thapa Magar Prakash

10 10/14/2022 Ombotsang Tsering

Pantry Worker / Desk A endant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77654BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Su 11:30a‐8:30p  M/Tu/We 12p‐9p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 02/24/2008 Murray Lorenzo
2 09/16/2017 Edwards‐follins Dorothy

3 11/14/2022 Parker Teresa

4 10/27/2021 Hooks Jebrell

5 04/25/2022 Ricks Beyonce

6 05/03/2022 Wa s Jahlana

7 05/24/2022 Thapa Magar Prakash

8 10/14/2022 Ombotsang Tsering

Custodian

Pantry Worker / Desk A endant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77656BR
Custodian/Custodian Short Term Cover
Custodial Services ‐ Administra on

Cordone, Cynthia
Mo‐Fr 1230p‐430p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/18/2014 O'keefe Chris ne
2 09/19/2016 Cisse Mohamed

3 10/07/2017 Jones Tiasia

4 09/17/2020 York Ashlee

5 05/09/2021 Gray Shaneila

6 07/05/2022 Mitchell Antonio

7 11/14/2022 Parker Teresa

8 04/25/2022 Ricks Beyonce

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

Specialty Retail Worker 3

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77661BR
Third Cook
Yale Hospitality ‐ Residen al Dining Ad

O'Donnell‐Young, Maureen
Th‐Mo 1030A‐730P

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/06/2018 Osborn Sharcola
2 04/24/2022 Karki Ranjit

Cook's Helper

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join

77684BR
Third Cook
Yale Hospitality ‐ Residen al Dining Ad

O'Donnell‐Young, Maureen
Th‐Mo 1030A‐730P

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/06/2018 Osborn Sharcola
2 04/24/2022 Karki Ranjit

Cook's Helper

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77685BR
Services Hospitality Assistant
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
11am‐4:30pm

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/17/2020 York Ashlee
2 10/27/2021 Hooks Jebrell

3 10/14/2022 Ombotsang Tsering

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join

77686BR
Cook's Helper
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
Su/Mo 8A‐4:30P  Sa 11A‐7P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/06/2021 Victory Anthony
2 07/05/2022 Mitchell Antonio

Services Hospitality Assistant

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77691BR
Third Cook
Yale Hospitality ‐ Auxiliary Administrat

Hepburn‐James, Stacey
8A‐430P

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/25/2018 Chen Xuewei
2 02/24/2020 Camputaro Christopher

3 08/09/2021 Fox Michael

4 07/05/2022 Mitchell Antonio

5 09/23/2019 Pollard Leanne

Cook's Helper

Third Cook

Third Cook

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77693BR
Custodian/Custodian Short Term Cover
Custodial Services ‐ Administra on

Halpern, Michael
Tu‐Sa 5a‐9a

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 04/12/2008 Lazarre Marie
2 10/18/2014 O'keefe Chris ne

3 07/11/2015 Lafrazier Johnisha

4 09/19/2016 Cisse Mohamed

5 10/07/2017 Jones Tiasia

6 01/06/2018 Via Jameisha

7 05/09/2021 Gray Shaneila

8 10/31/2021 Mckenzie Terrall

9 07/05/2022 Mitchell Antonio

10 11/14/2022 Parker Teresa

11 08/17/2021 Setkoski Lynn

12 01/19/2022 Jones Maryah

13 02/18/2022 Johnson Keyshan

14 04/25/2022 Ricks Beyonce

Custodian

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Custodian/Custodian Short Term Coverage Du es

Specialty Retail Worker 3

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join



Page 10

77719BR
General Services Assistant
Yale Hospitality ‐ Auxiliary ‐ Culinary Su

Wethington, Chris na
ROUNDS  Tu‐Fr 11a‐5:30p, Sa 9a‐3:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/05/2022 Mitchell Antonio
2 11/14/2022 Parker Teresa

3 09/20/2021 Dupree Tyshae

4 10/27/2021 Hooks Jebrell

5 04/25/2022 Sammy Kyanne

6 04/29/2022 Dortche Amariah

7 05/03/2022 Wa s Jahlana

8 05/24/2022 Thapa Magar Prakash

9 10/14/2022 Ombotsang Tsering

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join



Page 11

77720BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Morse

Vance, Danielle
Tu‐Sa 6:30a‐3p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/13/2008 Rodgers Desrine
2 05/10/2008 Choekyi Tenzin

3 06/07/2008 Choezom Tenzin

4 08/20/2013 Coe Donna

5 12/07/2013 Coughlin Janet

6 10/18/2014 O'keefe Chris ne

7 02/22/2015 Makuck John

8 07/31/2017 Ri er Capri

9 11/07/2017 Antrum Deja

10 11/26/2017 Shaw Sashani

11 12/10/2017 Bailey Leslie

12 01/06/2018 Via Jameisha

13 01/28/2018 Mata‐gallegos Alejandro

14 02/10/2018 Draughn‐promise Tiana

15 07/16/2018 Miller Paris

16 11/03/2018 Rasca Anthony

17 11/26/2018 Williams Brandi

18 08/06/2020 Williams Tanei

19 08/20/2020 Williams Sarah

20 09/17/2020 York Ashlee

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Cook's Helper

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Services Hospitality Assistant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 11/12/2020 Coardes Alexis

22 07/06/2021 Victory Anthony

23 07/06/2021 San ago Anna

24 07/06/2021 Zhu Su

25 08/23/2021 Trinley Lobsang

26 10/10/2021 Dolma Phuntsok

27 10/31/2021 Mckenzie Terrall

28 11/15/2021 Edwards Parrish

29 05/15/2022 Nyima Karmathrinley

30 07/05/2022 Mitchell Antonio

31 09/26/2022 Bhu a Kunga

32 10/16/2022 Avery Jamillah

33 11/14/2022 Parker Teresa

34 11/18/2022 Silvernale Theresa

35 10/27/2021 Hooks Jebrell

36 04/25/2022 Ricks Beyonce

37 05/03/2022 Wa s Jahlana

38 10/14/2022 Ombotsang Tsering

General Services Assistant

Services Hospitality Assistant

Generic Rounds

Cook's Helper

Services Hospitality Assistant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

General Services Assistant

Generic Rounds

General Services Assistant

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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77722BR
Carpenter
YSM Facili es ‐ Infrastructure Admin

Mirando, Raymond
Mo‐Fr 7A‐3:30P

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 04/22/2017 Harris Jimmie

3 01/28/2018 Brevard Willliam

4 07/06/2021 Victory Anthony

5 07/06/2021 Sergeant Cur s

6 08/16/2021 Norda Norda

7 11/08/2021 Cooper David

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Services Hospitality Assistant

Services Hospitality Assistant

Services Hospitality Assistant

Custodian

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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77725BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
ROUNDS  Mo‐Fr 5p‐11:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/11/2015 Lafrazier Johnisha
2 08/23/2021 Trinley Lobsang

3 12/11/2021 Holly Ashley

4 09/26/2022 Bhu a Kunga

5 10/27/2021 Hooks Jebrell

6 04/25/2022 Ricks Beyonce

7 04/29/2022 Dortche Amariah

8 05/24/2022 Thapa Magar Prakash

9 10/14/2022 Ombotsang Tsering

Specialty Retail Worker 3

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join



Page 15

77726BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary ‐Health Cen

Brennan, Tara
Mo‐Th 7a‐3:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/18/2014 O'keefe Chris ne
2 02/22/2015 Makuck John

3 04/04/2015 Madley Cheyenne

4 08/22/2015 Brown Ebony

5 01/07/2017 King Ellen

6 07/31/2017 Mcelya Jasmine

7 09/16/2017 Edwards‐follins Dorothy

8 10/07/2017 Jones Tiasia

9 11/07/2017 Antrum Deja

10 11/26/2017 Shaw Sashani

11 04/14/2019 Jingzhi Zhu

12 09/17/2020 York Ashlee

13 10/23/2021 Hirth Kandace

14 11/15/2021 Edwards Parrish

15 04/11/2022 Rodriguez Richard

16 08/15/2022 Chichester Ashley

17 09/25/2022 Browning Canei

18 09/26/2022 Bhu a Kunga

19 10/16/2022 Avery Jamillah

20 03/09/2020 Didato Chris

Pantry Worker / Desk A endant

General Services Assistant

Specialty Retail Worker 3

Cook's Helper

Specialty Retail Worker 3

Specialty Retail Worker 3

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Pantry Worker / Desk A endant

General Services Assistant

Specialty Retail Worker 3

Pantry Worker / Desk A endant

Cater Svc Asst/Rounds

Pantry Worker / Desk A endant

General Services Assistant

Services Hospitality Assistant

Pantry Worker / Desk A endant

General Services Assistant

Generic Rounds

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 08/17/2021 Velez‐loor Tanya

22 08/17/2021 Setkoski Lynn

23 10/27/2021 Hooks Jebrell

24 02/23/2022 Sammy Kyanna

25 04/25/2022 Ricks Beyonce

26 05/03/2022 Wa s Jahlana

27 05/24/2022 Thapa Magar Prakash

28 10/14/2022 Ombotsang Tsering

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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77727BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary ‐Divinity Caf

Brennan, Tara
Mo‐Fr 11a‐5:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/20/2013 Coe Donna
2 10/18/2014 O'keefe Chris ne

3 09/16/2017 Edwards‐follins Dorothy

4 10/07/2017 Jones Tiasia

5 11/21/2019 Parker Chaunte

6 08/03/2021 Deboise Adaisja

7 10/10/2021 Dolma Phuntsok

8 10/23/2021 Hirth Kandace

9 11/13/2022 Heath Gymesha

10 11/20/2022 Salter Davina

11 10/17/2016 Fusiello Conce a

12 03/09/2020 Didato Chris

13 08/17/2021 Velez‐loor Tanya

14 09/20/2021 Davis Shaveena

15 10/27/2021 Hooks Jebrell

16 02/15/2022 Kitchens Bevon

17 02/23/2022 Sammy Kyanna

18 04/25/2022 Ricks Beyonce

19 04/29/2022 Dortche Amariah

20 05/03/2022 Wa s Jahlana

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Custodian/Custodian Short Term Coverage Du es

Generic Rounds

General Services Assistant

Cater Svc Asst/Rounds

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 05/24/2022 Thapa Magar Prakash

22 10/14/2022 Ombotsang Tsering

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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77728BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary ‐S O M Hosp

Roberts, Megan
Mo‐Fr 9a‐3:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/20/2013 Coe Donna
2 10/18/2014 O'keefe Chris ne

3 04/04/2015 Madley Cheyenne

4 08/22/2015 Brown Ebony

5 09/16/2017 Edwards‐follins Dorothy

6 11/07/2017 Antrum Deja

7 04/14/2019 Jingzhi Zhu

8 11/14/2019 Rojas Alejandro

9 09/17/2020 York Ashlee

10 07/06/2021 Zhu Su

11 08/03/2021 Deboise Adaisja

12 10/10/2021 Dolma Phuntsok

13 10/23/2021 Hirth Kandace

14 12/11/2021 Holly Ashley

15 04/11/2022 Rodriguez Richard

16 04/23/2022 Librano Alessia

17 08/15/2022 Chichester Ashley

18 09/26/2022 Bhu a Kunga

19 11/20/2022 Salter Davina

20 10/17/2016 Fusiello Conce a

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Cook's Helper

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Specialty Retail Worker 3

General Services Assistant

Pantry Worker / Desk A endant

Cook's Helper

Generic Rounds

General Services Assistant

Cater Svc Asst/Rounds

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Banquet Server

Services Hospitality Assistant

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 03/09/2020 Didato Chris

22 08/17/2021 Setkoski Lynn

23 08/17/2021 Preston Angela

24 09/20/2021 Davis Shaveena

25 10/27/2021 Hooks Jebrell

26 02/23/2022 Sammy Kyanna

27 04/25/2022 Ricks Beyonce

28 04/29/2022 Dortche Amariah

29 05/03/2022 Wa s Jahlana

30 05/24/2022 Thapa Magar Prakash

31 10/14/2022 Ombotsang Tsering

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

77746BR
Refrigera on Mechanic
Physical Plant ‐ Equipment Mechanics

Bigos, Mark
Mo‐Fr 7:50A‐4:20P

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/19/2016 Cisse Mohamed
2 07/06/2021 Victory Anthony

3 11/07/2021 St.germain George

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

Equipment Mechanic

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


