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78116BR
Cook's Helper
Yale Hospitality ‐ Dining ‐Pierson

Hardy, Jeffrey
Su 1015A‐715P, Mo/Tu 115P‐745P, Fr 730A‐4P, Sa 930A‐4P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/31/2017 Ri er Capri
2 05/16/2022 Gompo Tenzin

3 07/05/2022 Mitchell Antonio

4 05/06/2022 Goforth Jarrell

5 05/31/2022 Langley Dena

Cook's Helper

Generic Rounds

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78154BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
ROUNDS SCHEDULE  Mo‐Fr 10A‐330P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/03/2021 Deboise Adaisja
2 10/10/2022 Saylor Shadae

3 11/06/2022 Williams Jennifer

4 03/09/2020 Didato Chris

5 08/17/2021 Jackson Elaine

6 01/19/2022 Jones Maryah

7 02/09/2022 Gordon Ranique

8 02/18/2022 Johnson Keyshan

9 02/23/2022 Sammy Kyanna

10 04/25/2022 Ricks Beyonce

11 05/03/2022 Wa s Jahlana

12 05/24/2022 Thapa Magar Prakash

13 05/31/2022 Langley Dena

Generic Rounds

Specialty Retail Worker 3

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78160BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
ROUNDS SCHEDULE  Mo‐Fr 5P‐10:30P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 04/25/2022 Lhamo Tsering
2 05/03/2022 Wa s Jahlana

3 05/24/2022 Thapa Magar Prakash

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78161BR
Cook's Helper
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Tu/We 1045A‐745P, Sa 1015A‐715P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/25/2008 Smith Keys Elve a
2 08/13/2018 Lama Maya

3 01/19/2022 Jones Maryah

4 05/06/2022 Goforth Jarrell

5 05/31/2022 Langley Dena

Custodian

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78224BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary ‐KBT Café

Brennan, Tara
ROUNDS SCHEDULE/SCHEDULE SUBJECT TO CHANGE WEEKLY

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/23/2021 Hirth Kandace
2 02/09/2022 Tomaso Sharon

3 09/25/2022 Browning Canei

4 10/16/2022 Avery Jamillah

5 03/09/2020 Didato Chris

6 09/20/2021 Davis Shaveena

7 02/09/2022 Gordon Ranique

8 02/23/2022 Sammy Kyanna

9 04/25/2022 Ricks Beyonce

10 05/03/2022 Wa s Jahlana

Cater Svc Asst/Rounds

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Generic Rounds

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


