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83412BR
Custodian
Custodial Services - Administra on

Riley, Chaveneese
Mo-Fr 7a-330p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 02/24/2008 Murray Lorenzo
2 12/17/2008 Pearson Chris na

3 02/07/2011 Marlowe Alicia

4 01/08/2012 Holohan Bryce

5 02/06/2012 Gray John

6 03/17/2012 Brooks Marissa

7 08/21/2012 Monk Jahmal

8 09/08/2013 Frasier Devon

9 11/17/2013 Carson Troy

10 11/10/2014 Wentworth Jus n

11 12/10/2014 Echevarria Edna

12 08/22/2015 Brown Ebony

13 10/02/2016 Mcmillian Tyrell

14 11/28/2016 Ri er Michael

15 04/22/2017 Harris Jimmie

16 07/11/2017 Mercado Omarris

17 07/31/2017 Diaz Tiffany

18 08/07/2017 Lester Calvin

19 09/03/2017 Barker Desiraye

20 10/07/2017 Hawkins Shirren

Custodian

Custodian

Custodian

General Services Assistant

Cook's Helper

Custodian

CSC Driver/Service A endant/Rounds

Pantry Worker / Desk A endant

Groundskeeper 4

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

Specialty Retail Worker 3

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian

Custodian

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 10/07/2017 Jones Tiasia

22 11/07/2017 Antrum Deja

23 02/19/2018 Febres Alejandro

24 04/21/2018 Burleson Timiya

25 07/16/2018 Miller Paris

26 10/06/2018 Osborn Sharcola

27 10/28/2018 Suggs Derrick

28 11/03/2018 Marchese Tyler

29 05/16/2019 Hines Marque e

30 08/12/2019 Bell Theresa

31 11/21/2019 Parker Chaunte

32 08/06/2020 Williams Tanei

33 02/27/2021 Duddley Semaj

34 07/06/2021 Kemp Troy

35 07/06/2021 Victory Anthony

36 07/06/2021 Sergeant Cur s

37 07/06/2021 Hines Joyce

38 07/12/2021 Mar nez Victor

39 07/12/2021 Greene Jamaar

40 10/10/2021 Dolma Phuntsok

41 11/15/2021 Edwards Parrish

42 12/13/2021 Washington Randy

43 03/21/2022 Blumell Shelby

44 03/29/2022 Ortega-garcia Zilkia

45 04/03/2022 Bau sta Liliam

46 05/19/2022 Ruiz Caleo

47 07/05/2022 Mitchell Antonio

48 08/15/2022 Adkins Precious

49 09/26/2022 Cherry Craig

50 10/16/2022 Avery Jamillah

51 11/27/2022 Mu s- Freeman Shakeria

52 02/06/2023 Brown Dasia

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

Custodian

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

General Services Assistant

General Services Assistant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

Custodian

Services Hospitality Assistant

Services Hospitality Assistant

Services Hospitality Assistant

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

General Services Assistant

Generic Rounds

Custodian/Custodian Short Term Coverage Du es

Generic Rounds

Pantry Worker / Desk A endant

Services Hospitality Assistant
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
53 02/19/2023 Brown Timothy

54 03/13/2023 Reid-douglas Neiko

55 06/05/2023 Madera Ranequa

56 06/26/2023 Eccleston Danielle

57 09/20/2021 Williams Joyner Jr. Tyron

58 05/03/2022 Lawrence Te’ira

59 12/20/2022 Kyipa Chungthak

Services Hospitality Assistant

General Services Assistant

Generic Rounds

Custodian

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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83411BR
Custodian
YSM Facili es - Facili es Services Adm

Mar ns, Na vidade
Mo-Fr 430p-1a

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 02/24/2008 Murray Lorenzo
2 05/08/2011 Oliver Denise

3 08/21/2012 Monk Jahmal

4 11/17/2013 Carson Troy

5 11/17/2013 Carson Troy

6 11/18/2013 Sakuhai Kezezra

7 11/05/2016 Stanley Terra

8 07/11/2017 Mercado Omarris

9 07/31/2017 Diaz Tiffany

10 08/07/2017 Lester Calvin

11 10/07/2017 Hawkins Shirren

12 10/07/2017 Jones Tiasia

13 10/16/2017 Alexander Troy

14 01/02/2018 Turner Carlton

15 11/03/2018 Marchese Tyler

16 05/16/2019 Hines Marque e

17 08/12/2019 Bell Theresa

18 08/06/2020 Williams Tanei

19 02/27/2021 Duddley Semaj

20 07/06/2021 Hines Joyce

Custodian

Custodian

CSC Driver/Service A endant/Rounds

Groundskeeper 4

Groundskeeper 4

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian

Custodian

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Third Cook

Custodian

General Services Assistant

General Services Assistant

General Services Assistant

Cook's Helper

Custodian

Services Hospitality Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 07/12/2021 Greene Jamaar

22 08/16/2021 Droima Dawa

23 11/15/2021 Edwards Parrish

24 12/13/2021 Washington Randy

25 12/20/2021 Iguasnia-aucancela Nancy

26 02/06/2022 Shareef Tiana

27 03/21/2022 Blumell Shelby

28 03/29/2022 Ortega-garcia Zilkia

29 04/03/2022 Bau sta Liliam

30 07/05/2022 Mitchell Antonio

31 08/15/2022 Li le Shaunte

32 09/26/2022 Cherry Craig

33 11/13/2022 Lewis Shalease

34 11/27/2022 Mu s- Freeman Shakeria

35 01/29/2023 Wa s Jahlana

36 02/06/2023 Brown Dasia

37 02/19/2023 Brown Timothy

38 04/24/2023 Trimble Edward

39 06/05/2023 Madera Ranequa

40 09/20/2021 Williams Joyner Jr. Tyron

41 03/03/2022 Traynham Jessica

42 12/20/2022 Kyipa Chungthak

43 02/08/2023 Tsering Tashi

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Services Hospitality Assistant

Services Hospitality Assistant

General Services Assistant

Generic Rounds

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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83324BR
Cook's Helper
Yale Hospitality - Dining -Silliman

O'Donnell-Young, Maureen
Fr-Su 1030A-730P  Mo 11A-8P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/28/2016 Ri er Michael
2 04/21/2018 Burleson Timiya

3 08/06/2020 Williams Tanei

4 04/24/2022 Karki Ranjit

5 09/22/2022 Dorsey Marquis

6 03/03/2022 Traynham Jessica

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Cook's Helper

Pantry Worker / Desk A endant

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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83423BR
Generic Rounds
Yale Hospitality - Dining - Hopper

Gen le, Gina
S/Su 7a-3:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/08/2015 Trajeski Stephanie
2 02/23/2022 Sammy Kyanna

3 10/04/2022 Torres Vilma

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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83325BR
General Services Assistant
Yale Hospitality - Dining -Morse

Vance, Danielle
Su 4P-830P  Mo/Tu/Fr 5P-930P  Sa 1130A-830P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/04/2022 Torres Vilma
2 12/20/2022 Kyipa Chungthak

3 12/20/2022 Franklin Montoria

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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83422BR
Generic Rounds
Yale Hospitality - Dining - Hopper

Gen le, Gina
Sa/Su 1230P-8P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/08/2015 Trajeski Stephanie
2 01/08/2015 Trajeski Stephanie

3 10/04/2022 Torres Vilma

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


