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75353BR
Custodian
YSM Facili es - Facili es Services Adm

Darby, Freddie
Mo-Fr 5a-130p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 02/07/2011 Marlowe Alicia

3 10/03/2011 Mcmillian Asia

4 10/09/2011 Mills Arielle

5 07/12/2012 Williams Tevin

6 11/18/2013 Sakuhai Kezezra

7 01/06/2014 Lash Sonseeahray

8 02/09/2014 Edwards Alkeisha

9 04/27/2015 Paone Melissa

10 11/05/2016 Stanley Terra

11 03/11/2017 Torres Yadira

12 07/31/2017 Je Da'jhon

13 08/27/2017 Covington Naimah

14 10/07/2017 Hawkins Shirren

15 01/02/2018 Turner Carlton

16 02/19/2018 Febres Alejandro

17 05/16/2019 Hines Marque e

18 06/08/2019 Isidoro Le cia

19 11/17/2019 Brown Gregory

20 01/25/2020 Davis Earl

General Services Assistant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Custodian

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

General Services Assistant

Cook's Helper

Cook's Helper

Specialty Retail Worker 3

Custodian/Custodian Short Term Coverage Du es

Specialty Retail Worker 3

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

Banquet Server

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 09/17/2020 York Ashlee

22 11/12/2020 Coardes Alexis

23 04/05/2021 Norbu Yanten

24 07/06/2021 Cohen Shaila

25 07/06/2021 Kemp Troy

26 07/12/2021 Greene Jamaar

27 08/02/2021 Williams Takerra

28 08/16/2021 Droima Dawa

29 11/01/2021 Colbert Malik

30 11/15/2021 Edwards Parrish

31 12/12/2021 Brantley Jarrell

32 02/07/2022 Tsomo Lobsang

33 02/14/2022 Daniels Davonn

34 04/24/2022 Raj Dharam

35 05/19/2022 Ruiz Caleo

36 08/15/2022 Chichester Ashley

37 10/17/2016 Fusiello Conce a

Pantry Worker / Desk A endant

General Services Assistant

Specialty Retail Worker 3

Services Hospitality Assistant

Services Hospitality Assistant

General Services Assistant

Specialty Retail Worker 3

Pantry Worker / Desk A endant

Services Hospitality Assistant

General Services Assistant

General Services Assistant

Specialty Retail Worker 3

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

Pantry Worker / Desk A endant

Services Hospitality Assistant

Casual Service Worker (Hospitality)
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75428BR
Cook's Helper
Yale Hospitality - Dining - Hopper

Gen le, Gina
Su 10:15a-7:15m  Mo/Tu 10:45a-7:45m

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 04/27/2015 Paone Melissa

3 11/28/2016 Ri er Michael

4 10/06/2018 Osborn Sharcola

5 04/05/2021 Ward Anthony

6 08/16/2021 Collins Vaughn

7 04/24/2022 Karki Ranjit

General Services Assistant

Cook's Helper

Cook's Helper

Pantry Worker / Desk A endant

Cook's Helper

Cook's Helper

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75433BR
Pantry Worker / Desk A endant
Yale Hospitality - Dining - Branford

Tapper, Heather
7a-11:30a

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 09/16/2017 Edwards-follins Dorothy

3 01/06/2018 Via Jameisha

4 05/16/2019 Hines Marque e

5 02/29/2020 Boyd Dennis

6 10/18/2019 Dawkins Joan

7 01/13/2020 Norlingtsang Tenzin

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join



Page 5

75434BR
Pantry Worker / Desk A endant
Yale Hospitality - Dining - Branford

Tapper, Heather
7a-11:30a

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 09/16/2017 Edwards-follins Dorothy

3 10/07/2017 Jones Tiasia

4 11/07/2017 Antrum Deja

5 01/06/2018 Via Jameisha

6 08/13/2018 Lama Maya

7 05/16/2019 Hines Marque e

8 10/26/2019 Lane Audre

9 02/29/2020 Boyd Dennis

10 10/17/2016 Fusiello Conce a

11 10/18/2019 Dawkins Joan

12 01/13/2020 Norlingtsang Tenzin

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Specialty Retail Worker 3

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75443BR
Custodian
Custodial Services - Administra on

Hobbs, Ian
Mo-Fr 7a-11a

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 10/31/2010 Brantley Falon

3 10/09/2011 Mills Arielle

4 07/12/2012 Williams Tevin

5 01/06/2014 Lash Sonseeahray

6 11/05/2016 Stanley Terra

7 07/31/2017 Je Da'jhon

8 10/07/2017 Jones Tiasia

9 10/06/2018 Osborn Sharcola

10 05/16/2019 Hines Marque e

11 05/09/2021 Gray Shaneila

12 11/01/2021 Colbert Malik

13 02/07/2022 Tsomo Lobsang

14 05/19/2022 Ruiz Caleo

15 07/10/2022 Streater Kareem

16 08/15/2022 Chichester Ashley

17 10/17/2016 Fusiello Conce a

General Services Assistant

Custodian

General Services Assistant

Custodian

General Services Assistant

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Services Hospitality Assistant

Specialty Retail Worker 3

Pantry Worker / Desk A endant

General Services Assistant

Services Hospitality Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75444BR
Custodian/Custodian Short Term Cover
Custodial Services - Administra on

Spaulding, Julie
Mo-Fr 4a-1230p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 02/07/2011 Marlowe Alicia
2 10/09/2011 Mills Arielle

3 02/27/2012 Streater Jade

4 11/05/2016 Stanley Terra

5 03/11/2017 Torres Yadira

6 07/11/2017 Mercado Johanna

7 07/31/2017 Je Da'jhon

8 01/02/2018 Turner Carlton

9 06/25/2018 Mcculllough Okon

10 10/28/2018 Suggs Derrick

11 05/16/2019 Hines Marque e

12 12/29/2019 Villanueva Joshua

13 01/25/2020 Davis Earl

14 04/05/2021 Norbu Yanten

15 07/06/2021 Kemp Troy

16 07/06/2021 Cohen Shaila

17 08/16/2021 Droima Dawa

18 10/10/2021 Dolma Phuntsok

19 11/15/2021 Edwards Parrish

20 12/13/2021 Washington Randy

General Services Assistant

General Services Assistant

Custodian

Cook's Helper

Specialty Retail Worker 3

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

General Services Assistant

General Services Assistant

Banquet Server

Specialty Retail Worker 3

Services Hospitality Assistant

Services Hospitality Assistant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 02/07/2022 Tsomo Lobsang

22 02/14/2022 Daniels Davonn

23 05/19/2022 Ruiz Caleo

Specialty Retail Worker 3

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

75452BR
Pantry Worker / Desk A endant
Yale Hospitality - Dining -Morse

Vance, Danielle
Sa/Su 11a-8p  Mo/Fr 4:30p-9p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/25/2020 Davis Earl
2 02/02/2020 Taylor Whitney

3 08/03/2021 Deboise Adaisja

4 09/20/2021 Niven Caroline

5 04/24/2022 Karki Ranjit

Banquet Server

Pantry Worker / Desk A endant

Generic Rounds

General Services Assistant

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75461BR
Cook's Helper
Yale Hospitality - Dining -Pierson

Hardy, Jeffrey
We/Th 10:45a-7:45p  Fr/Sa 10:15a-7:15p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 03/22/2011 Sanangelo Danielle

3 05/08/2011 Oliver Denise

4 04/27/2015 Paone Melissa

5 11/28/2016 Ri er Michael

6 04/14/2019 Jingzhi Zhu

7 04/05/2021 Ward Anthony

8 07/06/2021 Zhu Suyan

9 07/12/2021 Mar nez Victor

10 08/16/2021 Norda Norda

11 08/16/2021 Collins Vaughn

12 10/10/2021 Davis Nicholas

13 12/12/2021 Samphel Kunga

14 04/24/2022 Karki Ranjit

General Services Assistant

Specialty Retail Worker 3

Custodian

Cook's Helper

Cook's Helper

Specialty Retail Worker 3

Cook's Helper

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

Cook's Helper

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75462BR
Generic Rounds
Yale Hospitality - Dining -Trumbull

Evasick, Kory
We/Th 11:30a-8:30p  Fr 11a-8p  Sa 3:30p-8p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/06/2014 Lash Sonseeahray
2 04/01/2019 Keeton Denisea

3 04/10/2022 Kirby Ta ana

4 07/10/2022 Streater Kareem

5 10/18/2019 Dawkins Joan

General Services Assistant

Banquet Server

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75463BR
Pantry Worker / Desk A endant
Yale Hospitality - Dining - Franklin & M

Currier, Jennifer
Mo-Th 12p-9p  Fr 11:30a-8:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/10/2013 Newton L'shae
2 08/13/2018 Lama Maya

3 10/26/2019 Lane Audre

4 11/14/2019 Rojas Alejandro

5 01/25/2020 Davis Earl

6 07/06/2021 Cohen Shaila

7 07/06/2021 Choedak Tsering

8 09/20/2021 Niven Caroline

9 10/10/2021 Dolma Phuntsok

10 12/12/2021 Samphel Kunga

11 02/09/2022 Tomaso Sharon

12 04/24/2022 Raj Dharam

13 04/24/2022 Karki Ranjit

14 05/15/2022 Nyima Karmathrinley

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Pantry Worker / Desk A endant

General Services Assistant

Banquet Server

Services Hospitality Assistant

Services Hospitality Assistant

General Services Assistant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

Services Hospitality Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75464BR
General Services Assistant
Yale Hospitality - Dining -Morse

Vance, Danielle
Su-Th 6:30a-3p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/14/2007 Dickerson Stefanie
2 03/11/2008 Dickerson Stefanie

3 01/06/2014 Lash Sonseeahray

4 07/31/2017 Ri er Capri

5 11/26/2018 Williams Brandi

6 05/16/2019 Hines Marque e

7 08/06/2020 Williams Tanei

8 09/17/2020 York Ashlee

9 11/12/2020 Coardes Alexis

10 07/06/2021 Cohen Shaila

11 07/12/2021 Greene Jamaar

12 10/10/2021 Davis Nicholas

13 11/15/2021 Edwards Parrish

14 04/24/2022 Raj Dharam

15 04/24/2022 Karki Ranjit

16 05/15/2022 Nyima Karmathrinley

17 07/05/2022 Mitchell Antonio

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Generic Rounds

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Services Hospitality Assistant

General Services Assistant

General Services Assistant

General Services Assistant

Services Hospitality Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75467BR
Generic Rounds
Yale Hospitality - Dining -Pierson

Hardy, Jeffrey
Sa/Su 7a-3:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/06/2014 Lash Sonseeahray
2 04/01/2019 Keeton Denisea

3 05/16/2019 Hines Marque e

General Services Assistant

Banquet Server

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75488BR
Mobile Rounds Custodian/Project Wor
YSM Facili es - Facili es Services Adm

Mar ns, Na vidade
Mo-Fr 5p-130a

Labor Grade 6

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/20/2001 Lucas Melloney
2 10/22/2001 Willoughby Rasheena

3 01/10/2002 Avery Jason

4 09/03/2002 Avent Patricia

5 03/17/2004 Taylor Michelle

6 04/05/2004 Bell Esther

7 09/23/2004 Phelme a Timothy

8 08/29/2005 Mooring Ernes ne

9 01/05/2006 Parker Stephanie

10 03/24/2006 Willoughby Melanie

11 03/27/2006 Barber Valerie

12 08/24/2006 Urbina Cesar

13 02/01/2007 Watson Michael

14 02/26/2007 Staggers Michael

15 05/05/2008 Thomas Tiffany

16 09/25/2008 Smith Keys Elve a

17 11/02/2008 Keith Benjamin

18 01/11/2009 Pearson Christopher

19 11/07/2010 Davis Ranisha

20 04/17/2011 Greene Apryl

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Mobile Rounds Custodian/Project Work Team

Specialty Retail Worker 3

Cook's Helper

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 12/19/2011 Castell-wa s Adroit

22 07/12/2012 Williams Tevin

23 11/17/2013 Carson Troy

24 09/08/2014 Sanchez Hector

25 12/10/2014 Echevarria Edna

26 12/15/2014 Or z Maritza

27 11/05/2016 Stanley Terra

28 04/22/2017 Harris Jimmie

29 07/24/2017 Griffin John

30 07/31/2017 Je Da'jhon

31 08/07/2017 Lester Calvin

32 09/03/2017 Doty Kelly

33 10/07/2017 Hawkins Shirren

34 01/02/2018 Turner Carlton

35 01/28/2018 Brevard Willliam

36 05/14/2018 Ketchum Roy

37 01/25/2020 Davis Earl

38 04/05/2021 Norbu Yanten

39 08/16/2021 Norda Norda

40 11/08/2021 Cooper David

41 11/15/2021 Edwards Parrish

42 12/11/2021 Holly Ashley

43 12/13/2021 Washington Randy

44 12/18/2021 Jemmo Capriese

45 04/24/2022 Raj Dharam

46 04/24/2022 Karki Ranjit

47 08/15/2022 Chichester Ashley

Custodian

Custodian

Custodian

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Banquet Server

Specialty Retail Worker 3

Services Hospitality Assistant

Custodian

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Cater Svc Asst/Rounds

Services Hospitality Assistant

Pantry Worker / Desk A endant

Services Hospitality Assistant
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75490BR
Custodian
YSM Facili es - Facili es Services Adm

Mar ns, Na vidade
Su 7a-330p,   Mo-Th 430p-1a

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/03/2002 Avent Patricia
2 08/30/2008 Vereen Jasmine

3 10/09/2011 Mills Arielle

4 07/12/2012 Williams Tevin

5 01/06/2014 Lash Sonseeahray

6 11/05/2016 Stanley Terra

7 07/31/2017 Je Da'jhon

8 10/06/2018 Osborn Sharcola

9 05/16/2019 Hines Marque e

10 08/16/2021 Droima Dawa

11 08/29/2021 Council Arturo

12 11/01/2021 Colbert Malik

13 12/11/2021 Holly Ashley

14 02/07/2022 Tsomo Lobsang

Specialty Retail Worker 3

General Services Assistant

General Services Assistant

Custodian

General Services Assistant

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

Generic Rounds

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

Specialty Retail Worker 3

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75491BR
Custodian/Custodian Short Term Cover
Custodial Services - Administra on

Draughn, Jennifer
Su-Tu 1p-5p  Fr-Sa  1p-5p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/31/2017 Je Da'jhon
2 05/16/2019 Hines Marque e

3 01/25/2020 Davis Earl

4 05/19/2022 Ruiz Caleo

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Banquet Server

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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75510BR
Mobile Rounds Custodian/Project Wor
YSM Facili es - Facili es Services Adm

Mar ns, Na vidade
Mo-Fr 5p-130a

Labor Grade 6

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/20/2001 Lucas Melloney
2 10/22/2001 Willoughby Rasheena

3 01/10/2002 Avery Jason

4 09/03/2002 Avent Patricia

5 03/17/2004 Taylor Michelle

6 09/23/2004 Phelme a Timothy

7 03/15/2005 Paige Nicole

8 08/29/2005 Mooring Ernes ne

9 01/05/2006 Parker Stephanie

10 03/27/2006 Barber Valerie

11 02/01/2007 Watson Michael

12 05/05/2008 Thomas Tiffany

13 09/25/2008 Smith Keys Elve a

14 11/02/2008 Keith Benjamin

15 01/11/2009 Pearson Christopher

16 04/17/2011 Greene Apryl

17 12/19/2011 Castell-wa s Adroit

18 07/12/2012 Williams Tevin

19 11/17/2013 Carson Troy

20 09/08/2014 Sanchez Hector

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Mobile Rounds Custodian/Project Work Team

Specialty Retail Worker 3

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

Senior Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

Custodian

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 12/15/2014 Or z Maritza

22 11/05/2016 Stanley Terra

23 04/22/2017 Harris Jimmie

24 07/24/2017 Griffin John

25 07/31/2017 Je Da'jhon

26 08/07/2017 Lester Calvin

27 09/03/2017 Doty Kelly

28 01/28/2018 Brevard Willliam

29 05/14/2018 Ketchum Roy

30 10/28/2018 Suggs Derrick

31 05/16/2019 Hines Marque e

32 01/25/2020 Davis Earl

33 04/05/2021 Norbu Yanten

34 08/16/2021 Norda Norda

35 08/29/2021 Council Arturo

36 10/10/2021 Davis Nicholas

37 11/08/2021 Cooper David

38 11/15/2021 Edwards Parrish

39 12/11/2021 Holly Ashley

40 12/13/2021 Washington Randy

41 12/18/2021 Jemmo Capriese

42 04/24/2022 Raj Dharam

43 08/15/2022 Chichester Ashley

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

General Services Assistant

Banquet Server

Specialty Retail Worker 3

Services Hospitality Assistant

Generic Rounds

General Services Assistant

Custodian

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Cater Svc Asst/Rounds

Services Hospitality Assistant

Services Hospitality Assistant
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75511BR
Fire Inspector
Fire Marshal - Office Of The Fire Marsh

Doyle, Robert
6PM-6AM, the shi  is a 3 night 12 hour rota ng shi , 3 days on, 3 days off

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/13/1982 Saunders Kimberly
2 05/10/2008 Choekyi Tenzin

3 07/16/2018 Miller Paris

4 09/01/2019 Brockenberry Whitney

Second Cook

Pantry Worker / Desk A endant

General Services Assistant

CSC Driver/Service A endant/Rounds

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


