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78254BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Berkeley

Brooks, David
Sa/Su 7A‐3:30P, Mo/Tu 11:15A‐8:15P, Fr 10:45A‐7:45P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/03/2004 Jones Lucre a
2 10/18/2014 O'keefe Chris ne

3 09/04/2016 Henderson Sonya

4 04/21/2018 Burleson Timiya

5 08/13/2018 Lama Maya

6 11/26/2018 Williams Brandi

7 10/05/2019 Sricharoenta Chuthaphorn

8 07/06/2021 Choedak Tsering

9 08/03/2021 Deboise Adaisja

10 12/11/2021 Holly Ashley

11 02/09/2022 Tomaso Sharon

12 09/25/2022 Browning Canei

13 09/26/2022 Bhu a Kunga

14 10/02/2022 Zhu Xiaowei

15 11/13/2022 Lewis Shalease

16 11/20/2022 Salter Davina

17 01/29/2023 Wa s Jahlana

18 01/30/2023 Ricks Beyonce

19 02/04/2023 Langley Dena

20 02/09/2022 Gordon Ranique

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

Cook's Helper

Pantry Worker / Desk A endant

Cook's Helper

Pantry Worker / Desk A endant

Generic Rounds

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Specialty Retail Worker 3

Generic Rounds

General Services Assistant

Specialty Retail Worker 3

Specialty Retail Worker 3

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 06/01/2022 Foreman Emery Casual Service Worker (Hospitality)

78255BR
General Services Assistant
Yale Hospitality ‐ Dining ‐Berkeley

Brooks, David
Sa/Su 11A‐8P, Mo 4P‐830P, We 1130A‐830P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/21/2022 Underwood Alisa
2 01/29/2023 Wa s Jahlana

3 01/30/2023 Ricks Beyonce

4 02/04/2023 Langley Dena

5 09/20/2021 Dupree Tyshae

6 02/09/2022 Gordon Ranique

7 03/16/2022 Bryant Darryl

8 05/03/2022 Brown Timothy

General Services Assistant

Specialty Retail Worker 3

Specialty Retail Worker 3

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78403BR
Third Cook
Yale Hospitality ‐ Dining ‐Silliman

O'Donnell‐Young, Maureen
Fr/Sa/Su 10A‐7P, Mo/Th 1030A‐730P

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 02/06/2007 Rambert Tawana
2 04/17/2010 Zukauskasthomas Thomas

3 02/13/2011 Barrow Shaquavia

4 10/16/2017 Alexander Troy

5 01/22/2018 Diggs Jason

6 02/24/2020 Camputaro Christopher

7 04/24/2022 Karki Ranjit

Cook's Helper

Cook's Helper

General Services Assistant

Third Cook

Third Cook

Third Cook

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78478BR
U li es & Building Infrastructure Mech
U li es ‐ Plant Opera ons ‐ Central

Boothroyd, Thomas
11P‐7A, rota ng Days, 6 days on, 2 off for 5 weeks then 4 days off, 6 days on, 2 off.  Weekend ho

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/03/1994 Esposito Dino
2 03/23/2015 Garrison Wayne

3 07/06/2021 Victory Anthony

4 11/09/2021 Lynn Jonathan

Plumber

Controls Mechanic

Services Hospitality Assistant

U li es & Building Infrastructure Mechanic

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78520BR
Cook's Helper
Yale Hospitality ‐ Dining ‐Morse

Vance, Danielle
Sa/Su 1030A‐730P  Mo/Fr 1130A‐8:30P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/25/2008 Smith Keys Elve a
2 02/13/2011 Barrow Shaquavia

3 09/15/2014 Carmichael Stephen

4 09/04/2016 Henderson Sonya

5 11/28/2016 Ri er Michael

6 08/06/2020 Williams Tanei

7 04/24/2022 Karki Ranjit

8 09/11/2022 Harge Shaquana

9 09/18/2022 Myers Marlon

10 09/26/2022 Bhu a Kunga

11 11/21/2022 Underwood Alisa

12 12/11/2022 Hooks Jebrell

Custodian

General Services Assistant

Cook's Helper

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

General Services Assistant

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78521BR
General Services Assistant
Yale Hospitality ‐ Dining ‐Berkeley

Brooks, David
Fr/Sa/Su 11A‐8P  Th/Fr 1130A‐830P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 04/21/2018 Burleson Timiya
2 09/15/2018 Bryant Angelica

3 09/18/2022 Myers Marlon

4 11/20/2022 Salter Davina

5 11/21/2022 Underwood Alisa

6 01/29/2023 Wa s Jahlana

7 02/04/2023 Langley Dena

8 02/09/2022 Gordon Ranique

9 05/03/2022 Brown Timothy

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

General Services Assistant

General Services Assistant

Specialty Retail Worker 3

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78522BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Berkeley

Brooks, David
Fr/Sa/Su 10:45a‐7:45p  We/Th 11:15‐8:15

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 10/18/2014 O'keefe Chris ne
2 09/04/2016 Henderson Sonya

3 04/21/2018 Burleson Timiya

4 11/04/2018 Khondoker Mohammad

5 11/26/2018 Williams Brandi

6 10/05/2019 Sricharoenta Chuthaphorn

7 12/03/2020 Johnson Asia

8 07/06/2021 Choedak Tsering

9 12/11/2021 Holly Ashley

10 04/24/2022 Karki Ranjit

11 09/18/2022 Myers Marlon

12 09/26/2022 Bhu a Kunga

13 11/13/2022 Lewis Shalease

14 11/20/2022 Salter Davina

15 01/29/2023 Wa s Jahlana

16 01/30/2023 Ricks Beyonce

17 02/04/2023 Langley Dena

18 02/09/2022 Gordon Ranique

19 05/03/2022 Brown Timothy

20 06/01/2022 Foreman Emery

Pantry Worker / Desk A endant

General Services Assistant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Cook's Helper

Generic Rounds

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

Generic Rounds

General Services Assistant

Specialty Retail Worker 3

Specialty Retail Worker 3

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78523BR
General Services Assistant
Yale Hospitality ‐ Dining ‐Jonathan Edw

Cabahug, Mary
Fr/Sa/Su‐ 330P‐8P, We/Th‐ 4P‐830P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/05/2005 Shealy Trina
2 07/10/2022 Streater Kareem

3 11/13/2022 Lewis Shalease

4 11/20/2022 Salter Davina

5 11/21/2022 Underwood Alisa

6 01/29/2023 Wa s Jahlana

7 02/04/2023 Langley Dena

8 08/17/2021 Jackson Elaine

9 02/09/2022 Gordon Ranique

Custodian

Generic Rounds

Generic Rounds

General Services Assistant

General Services Assistant

Specialty Retail Worker 3

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78525BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Franklin & M

Currier, Jennifer
Mo‐Th 3P‐930P, Fr 230P‐9P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/05/2005 Shealy Trina
2 11/20/2022 Torres Devonte

3 01/29/2023 Wa s Jahlana

4 02/04/2023 Langley Dena

5 04/25/2022 Levy Nigel

Custodian

General Services Assistant

Specialty Retail Worker 3

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78526BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐ Franklin & M

Currier, Jennifer
Sa/Su 11a‐8p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 04/06/2019 Pradhan Bimal
2 01/29/2023 Wa s Jahlana

3 02/04/2023 Langley Dena

4 02/09/2022 Gordon Ranique

5 06/01/2022 Foreman Emery

Banquet Server

Specialty Retail Worker 3

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78575BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Franklin & M

Currier, Jennifer
M‐Th 5p‐9:30p  Fr 4:30p‐9p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/20/2022 Torres Devonte
2 01/29/2023 Wa s Jahlana

3 02/04/2023 Langley Dena

General Services Assistant

Specialty Retail Worker 3

Specialty Retail Worker 3

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78615BR
Services Hospitality Assistant
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
ROUNDS SCHEDULE  M‐F 9a‐5:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 08/30/2008 Vereen Jasmine
2 02/07/2019 Prete Stephanie

3 04/06/2019 Pradhan Bimal

4 08/23/2021 Trinley Lobsang

5 04/24/2022 Raj Dharam

6 02/04/2023 Langley Dena

7 08/17/2021 Brown Dasia

8 02/09/2022 Gordon Ranique

9 05/03/2022 Brown Timothy

General Services Assistant

Services Hospitality Assistant

Banquet Server

Services Hospitality Assistant

Services Hospitality Assistant

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78616BR
Specialty Retail Worker 3
Yale Hospitality ‐ Auxiliary Administrat

Beard, Ma hew
ROUNDS SCHEDULE  M‐F 4p‐11:30P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 04/06/2019 Pradhan Bimal
2 05/08/2022 Thibodeau Shera

3 09/26/2022 Bhu a Kunga

4 10/02/2022 Zhu Xiaowei

5 01/09/2023 Magar Prakash

6 01/29/2023 Wa s Jahlana

7 10/27/2021 Aus n Sherrell

8 05/03/2022 Brown Timothy

Banquet Server

Cater Svc Asst/Rounds

General Services Assistant

Specialty Retail Worker 3

General Services Assistant

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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78617BR
Cook's Helper
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Tu‐Th 10:45a‐7:45p  Fr 10:15a‐7:15p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/05/2005 Shealy Trina
2 08/30/2008 Vereen Jasmine

3 09/25/2008 Smith Keys Elve a

4 09/15/2014 Carmichael Stephen

5 08/22/2015 Brown Ebony

6 09/04/2016 Henderson Sonya

7 11/28/2016 Ri er Michael

8 09/16/2017 Edwards‐follins Dorothy

9 04/14/2019 Jingzhi Zhu

10 08/06/2020 Williams Tanei

11 04/05/2021 Ward Anthony

12 07/12/2021 Mar nez Victor

13 10/10/2021 Dolma Phuntsok

14 09/18/2022 Myers Marlon

15 09/25/2022 Browning Canei

16 09/26/2022 Bhu a Kunga

17 12/11/2022 Hooks Jebrell

Custodian

General Services Assistant

Custodian

Cook's Helper

Cook's Helper

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Specialty Retail Worker 3

General Services Assistant

Cook's Helper

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


