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73821BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Tu/We/Th 12P‐9P  Fr/Sa 11:30A‐8:30P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/04/2016 Henderson Sonya
2 11/28/2016 Ri er Michael

3 04/21/2018 Burleson Timiya

4 03/06/2022 Godfrey Montasie

5 05/15/2022 Nyima Karmathrinley

General Services Assistant

Cook's Helper

General Services Assistant

Generic Rounds

Pantry Worker / Desk A endant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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73912BR
General Services Assistant
Yale Hospitality ‐ Dining ‐Morse

Vance, Danielle
Tu‐Fr 12:30P‐9P  Sa 11:30A‐8:30P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/04/2016 Henderson Sonya
2 09/17/2020 York Ashlee

3 12/19/2021 La mer Shanika

4 10/18/2019 Dawkins Joan

General Services Assistant

General Services Assistant

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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74000BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Franklin & M

Currier, Jennifer
Sa/Su 12P‐9P  Mo‐We 11A‐3:30P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/17/2020 York Ashlee
2 09/27/2021 Streater Kareem

General Services Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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74011BR
Custodian/Custodian Short Term Cover
Custodial Services ‐ Administra on

Reed, Lee
Mo‐Fr 4a‐1230p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/20/2004 Bowman Ka e
2 04/02/2005 Hodge Nickeen

3 10/09/2011 Mills‐crispen Arielle

4 02/10/2014 James Chelci

5 11/10/2014 Wentworth Jus n

6 04/22/2017 Harris Jimmie

7 07/31/2017 Je Da'jhon

8 10/07/2017 Hawkins Shirren

9 01/02/2018 Turner Carlton

10 06/25/2018 Mcculllough Okon

11 09/06/2018 Pe grew Chantal

12 11/01/2021 James Cameron

13 12/11/2021 Holly Ashley

14 12/13/2021 Washington Randy

15 02/14/2022 Daniels Davonn

16 05/19/2022 Ruiz Caleo

17 05/29/2022 Harrell Jared

Custodian

Custodian

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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74012BR
Custodian/Custodian Short Term Cover
Custodial Services ‐ Administra on

Spaulding, Julie
Mo‐Fr 4a‐1230p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/20/2004 Bowman Ka e
2 10/09/2011 Mills‐crispen Arielle

3 02/10/2014 James Chelci

4 11/10/2014 Wentworth Jus n

5 04/22/2017 Harris Jimmie

6 07/31/2017 Je Da'jhon

7 10/07/2017 Hawkins Shirren

8 01/02/2018 Turner Carlton

9 06/25/2018 Mcculllough Okon

10 09/06/2018 Pe grew Chantal

11 11/01/2021 James Cameron

12 12/13/2021 Washington Randy

13 02/14/2022 Daniels Davonn

14 05/19/2022 Ruiz Caleo

15 05/29/2022 Harrell Jared

Custodian

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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74013BR
Custodian/Custodian Short Term Cover
Engineering Custodial Services ‐ Admin

Taschner, Jan
12a‐830a

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/14/2002 Fitzpatrick Kelvan
2 01/20/2004 Bowman Ka e

3 12/05/2005 Shealy Trina

4 10/09/2011 Mills‐crispen Arielle

5 02/10/2014 James Chelci

6 07/31/2017 Je Da'jhon

7 10/07/2017 Hawkins Shirren

8 02/19/2018 Sheriff Abraham

9 06/25/2018 Mcculllough Okon

10 11/15/2021 Cameron Raymond

11 02/14/2022 Daniels Davonn

Custodian

Custodian

Custodian

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Custodian

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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74095BR
Custodian/Custodian Short Term Cover
Custodial Services ‐ Administra on

Debies‐Carl, Melissa
Mo‐Fr 7A‐330P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/06/2003 Beard Lasonya
2 04/02/2005 Hodge Nickeen

3 12/05/2005 Shealy Trina

4 09/25/2008 Smith Keys Elve a

5 10/09/2011 Mills‐crispen Arielle

6 10/16/2011 Whichard Aeisha

7 04/13/2013 Chambers Thadius

8 02/10/2014 James Chelci

9 07/11/2017 Mercado Johanna

10 07/31/2017 Je Da'jhon

11 08/27/2017 Covington Naimah

12 10/07/2017 Hawkins Shirren

13 06/25/2018 Mcculllough Okon

14 09/06/2018 Pe grew Chantal

15 10/08/2018 Nunez Elishua

16 06/08/2019 Isidoro Le cia

17 08/29/2021 Council Arturo

18 11/01/2021 Void Lorna

19 12/13/2021 Washington Randy

20 02/14/2022 Daniels Davonn

Custodian

Custodian

Custodian

Custodian

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian/Custodian Short Term Coverage Du es

Specialty Retail Worker 3

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Generic Rounds

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 05/19/2022 Ruiz Caleo

22 05/29/2022 Harrell Jared

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es



Page 9

74096BR
Custodian/Custodian Short Term Cover
Custodial Services ‐ Administra on

Debies‐Carl, Melissa
Mo‐Fr 7a‐330p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 12/06/2003 Beard Lasonya
2 12/05/2005 Shealy Trina

3 10/09/2011 Mills‐crispen Arielle

4 10/16/2011 Whichard Aeisha

5 04/13/2013 Chambers Thadius

6 02/10/2014 James Chelci

7 04/22/2017 Harris Jimmie

8 07/31/2017 Je Da'jhon

9 10/07/2017 Hawkins Shirren

10 03/19/2018 Aponte Michael

11 06/25/2018 Mcculllough Okon

12 09/06/2018 Pe grew Chantal

13 10/08/2018 Nunez Elishua

14 06/08/2019 Isidoro Le cia

15 07/12/2021 Mar nez Victor

16 08/29/2021 Council Arturo

17 10/10/2021 Dolma Phuntsok

18 11/01/2021 Void Lorna

19 12/13/2021 Washington Randy

20 02/14/2022 Daniels Davonn

Custodian

Custodian

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Generic Rounds

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Services Hospitality Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 05/19/2022 Ruiz Caleo

22 05/29/2022 Harrell Jared

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es


