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86986BR
TRS/Campus Mail Roundsperson
Transporta on, Receiving and Storage 

Taylor, Ellio
this is a L35 Temporary posi on

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/17/1988 Belfort‐mabry Marie
2 10/02/2000 Legge Anne

3 09/30/2001 Bell Sybil

4 12/03/2001 Jefferson Theresa

5 04/22/2002 Godfrey N'gai

6 02/20/2004 Mar no Andrew

7 02/20/2004 Mar no Andrew

8 08/07/2006 Sonia Jerome

9 10/08/2006 Gordino Tychelle

10 02/06/2007 Rambert Tawana

11 02/19/2007 Brothers Christopher

12 09/01/2007 Pina Lamont

13 04/18/2008 Short Garland

14 05/05/2008 Thomas Tiffany

15 08/30/2008 Vereen Jasmine

16 10/19/2009 Kim Byung

17 03/06/2010 Kwolek Jeffrey

18 12/10/2012 Su on Denise

19 06/10/2013 Chesson Desse

20 11/18/2013 Sakuhai Kezezra

Head Pantry Worker

Head General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Custodian/Custodian Short Term Coverage Du es

Senior Custodian

Senior Custodian

Senior Custodian

Custodian

Senior Custodian

Cook's Helper

Second Cook

Custodian

Custodian

Custodian

Pantry Worker / Desk A endant

Third Cook

Second Cook

Mobile Rounds Custodian/Project Work Team

Mobile Rounds Custodian/Project Work Team

Custodian/Custodian Short Term Coverage Du es

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 03/16/2015 Pond David

22 08/09/2017 Greene Lashawnda

23 10/16/2017 Alexander Troy

24 11/07/2017 Antrum Deja

25 11/27/2017 Willoughby Davon

26 02/19/2018 Sheriff Abraham

27 05/14/2018 Harold Ernest

28 10/28/2018 Suggs Derrick

29 12/09/2018 Handley Deandre

30 02/10/2020 Floyd Ashley

31 07/06/2021 Tshering Lhendup

32 07/06/2021 Victory Anthony

33 07/12/2021 Greene Jamaar

34 11/15/2021 Edwards Parrish

35 08/15/2022 Li le Shaunte

36 08/15/2022 Chichester Ashley

37 08/22/2022 Sanchez Cesar

38 11/21/2022 Underwood Alisa

39 01/29/2023 Wa s Jahlana

40 06/05/2023 Madera Ranequa

41 05/02/2023 Li le Maurice

42 08/21/2023 Davis James

43 09/07/2023 Miller Gabe

Groundskeeper 4

Custodian/Custodian Short Term Coverage Du es

Third Cook

Pantry Worker / Desk A endant

Head General Services Assistant

Custodian

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Cook's Helper

Services Hospitality Assistant

General Services Assistant

Custodian

Services Hospitality Assistant

Services Hospitality Assistant

Specialty Retail Worker 3

Cook's Helper

Specialty Retail Worker 3

Custodian

Casual Service Worker (Hospitality)

TRS/Campus Mail Roundsperson ‐ Heavy

Casual Service Worker (Hospitality)
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87192BR
Custodian
YSM Facili es ‐ Facili es Services Adm

Bryan, Jimmy
Mo‐Fr 4A‐1230P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/23/2004 Phelme a Timothy
2 03/24/2006 Willoughby Melanie

3 08/30/2008 Vereen Jasmine

4 09/30/2008 Young Michelle

5 10/03/2011 Mcmillian Asia

6 11/13/2011 Robinson Tyrell

7 01/06/2014 Lash Sonseeahray

8 09/16/2017 Banks Rebecca

9 09/16/2017 Edwards‐follins Dorothy

10 11/29/2017 Bradshaw Jared

11 03/04/2018 Brookshire Terrence

12 07/16/2018 Miller Paris

13 09/15/2018 Bryant Angelica

14 11/03/2018 Marchese Tyler

15 01/25/2020 Davis Earl

16 11/12/2020 Coardes Alexis

17 04/05/2021 Norbu Yanten

18 07/12/2021 Greene Jamaar

19 10/31/2021 Mckenzie Terrall

20 11/01/2021 Colbert Malik

Custodian/Custodian Short Term Coverage Du es

Custodian

Pantry Worker / Desk A endant

Custodian

Custodian

Custodian

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

General Services Assistant

Specialty Retail Worker 3

General Services Assistant

General Services Assistant

General Services Assistant

General Services Assistant

Cook's Helper

General Services Assistant

General Services Assistant

Services Hospitality Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 11/15/2021 Edwards Parrish

22 11/21/2021 Taylor Jody

23 02/06/2022 Shareef Tiana

24 03/05/2022 Keeton Denisea

25 03/21/2022 Blumell Shelby

26 04/03/2022 Bau sta Liliam

27 05/19/2022 Ruiz Caleo

28 08/15/2022 Li le Shaunte

29 09/22/2022 Dorsey Marquis

30 11/30/2022 On veros Jessica

31 01/29/2023 Wa s Jahlana

32 02/19/2023 Brown Timothy

33 03/21/2023 Jones Maryah

34 04/24/2023 Trimble Edward

35 06/26/2023 Eccleston Danielle

36 10/31/2023 James Des nie

37 01/11/2022 Royal Davona

38 04/28/2022 Green Alexis

39 10/03/2022 Miller Mickema

40 10/14/2022 Giles Ernes ne

41 02/08/2023 Tsering Tashi

42 04/04/2023 Brunson Ben

43 05/02/2023 Li le Maurice

44 05/08/2023 Green Samuel

45 09/07/2023 Miller Gabe

Custodian

Custodian

Generic Rounds

Pantry Worker / Desk A endant

General Services Assistant

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

Services Hospitality Assistant

General Services Assistant

Custodian

Specialty Retail Worker 3

Services Hospitality Assistant

Custodian

General Services Assistant

Custodian

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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87148BR
Custodian/Custodian Short Term Cover
Custodial Services ‐ Administra on

Lewis, Berita
Tu‐Fr 11a‐730p, Sa 7a‐330p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/23/2004 Phelme a Timothy
2 03/24/2006 Willoughby Melanie

3 11/13/2011 Robinson Tyrell

4 01/06/2014 Lash Sonseeahray

5 09/16/2017 Edwards‐follins Dorothy

6 09/15/2018 Bryant Angelica

7 11/26/2018 Williams Brandi

8 05/16/2019 Hines Marque e

9 07/12/2021 Greene Jamaar

10 11/21/2021 Taylor Jody

11 03/05/2022 Keeton Denisea

12 01/29/2023 Kitchens Bevon

13 01/29/2023 Wa s Jahlana

14 02/19/2023 Brown Timothy

15 03/21/2023 Jones Maryah

16 08/20/2023 Torres Vilma

17 04/28/2022 Green Alexis

18 10/03/2022 Miller Mickema

19 10/14/2022 Giles Ernes ne

20 02/08/2023 Tsering Tashi

Custodian/Custodian Short Term Coverage Du es

Custodian

Custodian

General Services Assistant

General Services Assistant

General Services Assistant

General Services Assistant

Pantry Worker / Desk A endant

General Services Assistant

Custodian

Pantry Worker / Desk A endant

General Services Assistant

Specialty Retail Worker 3

Services Hospitality Assistant

Custodian

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 05/02/2023 Li le Maurice

22 05/08/2023 Green Samuel

23 05/09/2023 Fischer Thomas

24 09/07/2023 Miller Gabe

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)
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87177BR
General Services Assistant
Yale Hospitality ‐ Dining ‐Silliman

O'Donnell‐Young, Maureen
Sa/Su 9:30A‐2P  Mo‐We 4P‐8:30P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/20/2022 Salter Davina
2 01/29/2023 Wa s Jahlana

3 10/03/2022 Miller Mickema

4 10/03/2022 James‐sims Olayinka

5 10/14/2022 Pellegrino Brandon

6 11/14/2022 Llacxaguanga Ma lde

7 11/28/2022 Dowatsang Gege

8 02/08/2023 Tsering Tashi

9 03/27/2023 Noonan Eileen

10 04/03/2023 Myers Khrystal

11 05/02/2023 Li le Maurice

12 06/07/2023 Evans Joylin

13 07/10/2023 Baez Chris an

14 09/07/2023 Hassan Jachela

15 09/07/2023 Miller Gabe

16 09/11/2023 Wright Shayenne

17 03/13/2024 Yang Hai Yan

General Services Assistant

Specialty Retail Worker 3

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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87187BR
Pantry Worker
Yale Hospitality ‐ Dining ‐Silliman

O'Donnell‐Young, Maureen
Sa/Su 10:45a‐745p  M/Tu 4p‐8:30p  Fr 3:30p‐8p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/20/2022 Salter Davina
2 11/27/2022 Velez‐loor Tanya

3 01/29/2023 Wa s Jahlana

4 06/28/2023 Ombotsang Tsering

5 07/28/2023 Reaves Keyante

6 10/31/2023 James Des nie

7 12/06/2021 Melissa Atkinson

8 10/03/2022 Miller Mickema

9 10/03/2022 James‐sims Olayinka

10 11/14/2022 Llacxaguanga Ma lde

11 11/14/2022 Harrio Nijahana

12 11/28/2022 Dowatsang Gege

13 12/20/2022 Kyipa Chungthak

14 02/08/2023 Levine Raven

15 03/27/2023 Noonan Eileen

16 05/02/2023 Li le Maurice

17 06/07/2023 Evans Joylin

18 07/10/2023 Baez Chris an

19 09/07/2023 Hassan Jachela

20 09/07/2023 Miller Gabe

General Services Assistant

Pantry Worker / Desk A endant

Specialty Retail Worker 3

Pantry Worker / Desk A endant

Generic Rounds

General Services Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 09/11/2023 Wright Shayenne

22 03/13/2024 Yang Hai Yan

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

87157BR
U li es Electrician
U li es ‐ Power Plant ‐ Central

Kraguljac, Simo
Mo‐Fr 7A‐3:30P

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 07/06/2021 Victory Anthony
2 07/06/2021 Sergeant Cur s

3 09/27/2021 Choedak Dawa

Services Hospitality Assistant

Services Hospitality Assistant

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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86264BR
Baker
Yale Hospitality ‐ Auxiliary ‐ Culinary Su

Millman, Adam
ROUNDS SCHEDULE  Mo‐Fr 5:30a‐2p

Labor Grade 10

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 05/02/1998 Underwood Wanda
2 01/24/2000 Mcknight Steven

3 01/16/2005 Kotchey Stephanie

4 08/30/2008 Vereen Jasmine

5 11/08/2015 Santello Marybeth

6 07/06/2021 Tshering Lhendup

7 06/14/2023 Gyaltsen Dawa

Pantry Worker / Desk A endant

Custodian

Cook's Helper

Pantry Worker / Desk A endant

Bake Shop Helper

Cook's Helper

Specialty Retail Worker 3

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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87179BR
Cook's Helper
Yale Hospitality ‐ Dining ‐ Franklin & M

Currier, Jennifer
Fr‐Su 10:30A‐7:30P  Mo 11A‐8P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/24/2000 Mcknight Steven Custodian

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


