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82377BR
Cook's Helper
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Sa/Su 10:15a‐7:15p  M/Tu 10:45a‐7:45p  Fr 8a‐5p

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 09/15/2014 Carmichael Stephen
2 08/22/2015 Brown Ebony

3 11/28/2016 Ri er Michael

4 04/21/2018 Burleson Timiya

5 07/12/2021 Mar nez Victor

6 10/10/2021 Dolma Phuntsok

7 04/24/2022 Karki Ranjit

8 09/26/2022 Bhu a Kunga

9 11/18/2022 Silvernale Theresa

10 11/18/2022 Silvernale Theresa

11 11/20/2022 Salter Davina

12 01/15/2023 Goforth Jarrell

13 10/04/2021 Tariq Ulfat

14 12/02/2022 Romero Veronica

Pantry Worker / Desk A endant

Cook's Helper

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Custodian/Custodian Short Term Coverage Du es

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

Cook's Helper

Pantry Worker / Desk A endant

Pantry Worker / Desk A endant

General Services Assistant

Generic Rounds

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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82334BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Franklin & M

Currier, Jennifer
Sa/Su 12p‐9p  Th/Fr 11a‐3:30p

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/08/2015 Trajeski Stephanie
2 01/08/2015 Trajeski Stephanie

3 10/03/2022 Denson Eddilynn

4 10/04/2022 Tapia Torres Vilma

5 10/05/2022 Chophel Tse

6 10/19/2022 Howard Bryce

7 11/07/2022 Schlauder Miranda

8 11/07/2022 Nieves Hesseandelys

9 11/21/2022 Anderson Alantre

10 11/30/2022 Rodriguez Jennifer

11 12/20/2022 Franklin Montoria

12 02/08/2023 Tsering Tashi

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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82458BR
Third Cook
Yale Hospitality ‐ Auxiliary ‐ Culinary Su

Roth, Stephen
ROUNDS SCHEDULE  M‐F 7a‐3:30p

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 02/13/2011 Barrow Shaquavia
2 10/16/2011 Greenwood Precious

3 10/13/2015 Federico Joseph

4 01/22/2018 Diggs Jason

5 07/06/2021 Tshering Lhendup

6 07/06/2021 Victory Anthony

7 04/24/2022 Karki Ranjit

8 04/25/2022 Brown Patrick

9 12/19/2022 Coppola Michael

10 01/03/2023 Johnson Robert

General Services Assistant

Third Cook

Cook's Helper

Third Cook

Cook's Helper

Services Hospitality Assistant

Pantry Worker / Desk A endant

Third Cook

Cook's Helper

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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82417BR
Third Cook
Yale Hospitality ‐ Dining ‐Timothy Dwig

Habelow, Ellen
Fr/Sa/Su 10a‐7p  M/Th 10:30a‐7:30p

Labor Grade 9

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 02/13/2011 Barrow Shaquavia
2 10/16/2011 Greenwood Precious

3 10/16/2011 Greenwood Precious

4 10/13/2015 Federico Joseph

5 01/22/2018 Diggs Jason

6 11/18/2018 Waller Briana

7 02/24/2020 Camputaro Christopher

8 07/06/2021 Tshering Lhendup

9 04/24/2022 Karki Ranjit

10 12/19/2022 Coppola Michael

11 05/23/2023 Sco Robert

12 10/19/2022 Hudson Dashawn

General Services Assistant

Third Cook

Third Cook

Cook's Helper

Third Cook

Third Cook

Third Cook

Cook's Helper

Pantry Worker / Desk A endant

Cook's Helper

Cook's Helper

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


