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[TEMPLATE] 

 

Yale University (University) is dedicated to providing a teaching, learning, and working environment in which 
faculty, staff, students, and guests can discover, examine critically, preserve, and transmit knowledge, wisdom, 
and values that will improve the quality of life for all. To promote this environment, the University is committed 
to creating and maintaining a campus community that is free from sexual harassment and sexual violence. The 
University also works to provide an environment free of discrimination, harassment, and retaliation for all 
students and employees. 

The University’s values align with the NSF policy described in the NSF Proposal and Award Policies and 
Procedures Guide (NSF 23-1) to foster safe and harassment-free environments wherever science is conducted. 
The NSF policy requires that the University have a plan in place to address certain behaviors should they occur 
while off-campus or off-site research is conducted. NSF defines off-campus or off-site research as 
data/information/samples being collected off-campus or off-site, such as fieldwork and research activities on 
vessels and aircraft. 

This document constitutes a plan for off-campus and off-site research that describes how the following types of 
behavior will be addressed: 

• Abuse of any person, including, but not limited to, harassment, stalking, bullying, or hazing of any kind, 
whether the behavior is carried out verbally, physically, electronically, or in written form; or 

• Conduct that is unwelcome, offensive, indecent, obscene, or disorderly.  

 

Please note:  The PI must disseminate the plan to individuals participating in the off-campus or off-site research 
prior to departure. 

https://beta.nsf.gov/policies/pappg/23-1/ch-2-proposal-preparation#2E9
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For                           (IRES#), under the guidance of         
this plan will involve the following, as described below. 

Steps to nurture an inclusive off-campus or off-site working environment, e.g., trainings: 

Processes to establish shared team definitions of roles, responsibilities, and culture, e.g., codes of conduct: 

Field support, e.g., mentor/mentee support mechanisms, regular check-ins, or developmental events: 

Communications within the team and to the organization: 

Any special circumstances, such as involvement of multiple organizations or the presence of third parties in the 
working environment: 

I,      , agree to disseminate this plan to individuals participating in the 
off-campus or off-site research prior to the commencement of the work. 

Signature      Date 

(PI Name)

(PI Name)
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