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70834BR
Controls Mechanic
Phy Plant ‐ YSM Controls

Reid Sr., Richard
Su‐Th 7:50A‐4:20P

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 11/07/2021 St.germain George U li es & Building Infrastructure Mechanic

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join

70894BR
Locksmith
YSM Facili es ‐ Infrastructure Administ

Mirando, Raymond
Mo‐Fr 7:50A‐4:20P

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 03/16/2015 Divincenzo Michael
2 11/09/2015 Kenny Isaiah

3 08/16/2021 Norda Norda

First Cook

Specialty Retail Worker 3

Services Hospitality Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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70895BR
Locksmith
Physical Plant ‐ Central Area Maintena

Fanelli, Marc
Mo‐Fr 7:50A‐4:20P

Labor Grade 11

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/25/1999 Peters‐cummings Lena
2 10/15/2007 Schwartz Jason

3 05/01/2008 Simiola Frank

4 03/16/2015 Divincenzo Michael

Cook's Helper

Locksmith

Second Cook

First Cook

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


