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71543BR
CSC Driver/Service A endant/Rounds
Yale Hospitality ‐ Auxiliary ‐ Culinary Su

Kelly, Brian
Tu/We 5A ‐ 1:30P  Th/Fr 9:30A ‐ 6P  Sa 6A ‐ 2:30P

Labor Grade 5

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/10/2002 Avery Jason
2 02/19/2006 Gormany Walter

3 03/24/2007 Best Marquis

4 03/10/2008 Coleman Theodore

5 08/30/2008 Doctor Tyisha

6 08/30/2008 Vereen Jasmine

7 09/04/2010 Pina Malcolm

8 02/13/2011 Barrow Shaquavia

9 04/10/2011 Jordan Latoyia

10 07/08/2012 Sarno Michael

11 03/31/2013 BraƩen Joseph

12 02/22/2015 Makuck John

13 03/03/2017 Melongkhar Sonam

14 06/05/2017 Robertson Warren

15 11/27/2017 Willoughby Davon

16 07/16/2018 Miller Paris

17 09/01/2019 Brockenberry Whitney

18 11/21/2019 Parker Chaunte

19 07/06/2021 Victory Anthony

20 07/12/2021 MarƟnez Victor

Mobile Rounds Custodian/Project Work Team

Pantry Worker / Desk AƩendant

Custodian

Third Cook

Custodian/Custodian Short Term Coverage DuƟes

General Services Assistant

General Services Assistant

Cook's Helper

Custodian

Specialty Retail Worker 3

Custodian

General Services Assistant

Cook's Helper

Custodian/Custodian Short Term Coverage DuƟes

CSC Driver/Service AƩendant/Rounds

General Services Assistant

Cater Svc Asst/Rounds

General Services Assistant

Services Hospitality Assistant

General Services Assistant

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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Srty Rank Report Seniority Date Last Name First Name Bidder Title
21 08/16/2021 Norda Norda

22 08/29/2021 Council Arturo

23 12/11/2021 Holly Ashley

24 02/07/2022 BhuƟa Rigzin

25 02/14/2022 Daniels Davonn

26 09/08/2021 Rodriguez Richard

Services Hospitality Assistant

Generic Rounds

Pantry Worker / Desk AƩendant

Services Hospitality Assistant

Services Hospitality Assistant

Casual Service Worker (Hospitality)

71544BR
General Services Assistant
Yale Hospitality ‐ Dining ‐ Branford

Tapper, Heather
Tu/We/Th 12P ‐ 9P  Fr/Sa 11:30P ‐ 8:30P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/06/2014 Lash Sonseeahray
2 09/04/2016 Dubose Sonya

3 07/12/2021 MarƟnez Victor

4 08/29/2021 Council Arturo

5 02/14/2022 Daniels Davonn

6 11/09/2017 Tioukalias Dimitrios

7 10/18/2019 Dawkins Joan

8 08/16/2021 Charles Willie

General Services Assistant

General Services Assistant

General Services Assistant

Generic Rounds

Services Hospitality Assistant

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join
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71576BR
Pantry Worker / Desk A endant
Yale Hospitality ‐ Dining ‐Pierson

Hardy, Jeffrey
Sa/Su 11A ‐ 8P  Fr 3:30P ‐ 8P

Labor Grade 3

Srty Rank Report Seniority Date Last Name First Name Bidder Title
1 01/06/2014 Lash Sonseeahray
2 09/04/2016 Dubose Sonya

3 10/06/2019 Hinman Lawrence

4 11/21/2019 Parker Chaunte

5 12/29/2019 Villanueva Joshua

6 08/20/2020 Williams Sarah

7 09/17/2020 York Ashlee

8 08/03/2021 Deboise Adaisja

9 11/28/2021 BhuƟa Tashi

10 02/14/2022 Daniels Davonn

11 03/06/2022 Godfrey Montasie

12 09/27/2018 Covington Angela

13 05/06/2019 Ings Robin

14 09/08/2020 Albuquerque Tiana

15 08/17/2021 Baba Falilatou

16 10/13/2021 Blumell Shelby

General Services Assistant

General Services Assistant

General Services Assistant

General Services Assistant

General Services Assistant

Banquet Server

Pantry Worker / Desk AƩendant

General Services Assistant

Generic Rounds

Services Hospitality Assistant

Generic Rounds

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps::

Step 2: Assessment of qualifications – A Staffing Recruiter reviews each candidate’s qualifications and schedules testin
Step 1: Review of the seniority list – This report lists applicants for the position in order of seniority, from most senior to lea

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual join


