The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71813BR

General Services Assistant

Yale Hospitality

- Dining -Jonathan Edv

Mo -Th 11:30A - 8:30P Fr 11A-8P

Cabahug, Mary

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title

1 10/18/2014 Okeefe Christine Pantry Worker / Desk Attendant
2 11/30/2014 Lark Darlene General Services Assistant
3 09/04/2016 Henderson Sonya General Services Assistant
4 07/31/2017 Ritter Capri General Services Assistant
5 01/28/2018 Mata-gallegos Alejandro Generic Rounds
6 04/21/2018 Burleson Timiya General Services Assistant
7 08/11/2018 Myers Juels Custodian/Custodian Short Term Coverage Duties
8 11/03/2018 Marchese Tyler BanquetServer
9 05/16/2019 Hines Marquette General Services Assistant
10 08/06/2020 Williams Tanei General Services Assistant
11 09/17/2020 York Ashlee Pantry Worker / Desk Attendant
12 07/06/2021 Choedak Tsering Services Hospitality Assistant
13 07/06/2021 Cohen Shaila Services Hospitality Assistant
14 07/06/2021 Dhondup Karma General Services Assistant
15 07/06/2021 Pinion Isaiah Specialty Retail Worker 3
16 07/12/2021 Martinez Victor General Services Assistant
17 07/12/2021 Greene Jamaar General Services Assistant
18 08/29/2021 Council Arturo General Services Assistant
19 11/15/2021 Mcknight Jabraya General Services Assistant
20 02/14/2022 Daniels Davonn Services Hospitality Assistant
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Srty Rank  Report Seniority Date Last Name First Name Bidder Title

21 10/18/2019 Dawkins Joan Casual Service Worker (Hospitality)
22 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
23 09/27/2021 Streater Kareem Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps..
Step 1. Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2. Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir,

71835BR
Generic Rounds

Yale Hospitality - Dining - Hopper

Sa/Su 7A-3:30P
Gentile, Gina
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title

1 08/20/2020 Williams Sarah BanquetServer

2 09/12/2021 Lanziero Donna General Services Assistant

3 11/28/2021 Calandro Kelly General Services Assistant

4 02/20/2022 Pelliccia Annette Generic Rounds

5 03/06/2022 Godfrey Montasie Generic Rounds

6 02/05/2020 Kirby Tatiana Casual Service Worker (Hospitality)
7 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71842BR
Fire Inspector

Fire Marshal - Office Of The Fire Marst

6P-6A, the shift is a 3 day, 12 hour rotating shift. 3 days on, 3 days off.
Doyle, Robert
Labor Grade 11

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 02/19/2007 Brothers Christopher Third Cook
2 01/09/2012 Jamilkowski Christopher Third Cook

The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2. Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71843BR
Generic Rounds

Yale Hospitality - Dining -Morse

Su 10:30A-7:30P Mo/Th 5P-9:30P We 8A-2:30P
Vance, Danielle
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 08/03/2021 Deboise Adaisja General Services Assistant
2 11/15/2021 Mcknight Jabraya General Services Assistant
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71885BR
Pantry Worker / Desk Attendant

Yale Hospitality - Dining -Jonathan Edv

Tues/Wed/Thurs 4pm-8:30pm Fri/Sat 3:30pm-8pm
Cabahug, Mary
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 12/05/2005 Shealy Trina Custodian
2 09/04/2016 Henderson Sonya General Services Assistant
3 10/06/2018 Osborn Sharcola Pantry Worker / Desk Attendant
4 08/20/2020 Williams Sarah BanquetServer
5 09/17/2020 York Ashlee Pantry Worker / Desk Attendant
6 11/15/2021 Mcknight Jabraya General Services Assistant
7 11/15/2021 Edwards Parrish General Services Assistant
8 02/14/2022 Daniels Davonn Services Hospitality Assistant
9 03/06/2022 Godfrey Montasie Generic Rounds
10 10/17/2016 Fusiello Concetta Casual Service Worker (Hospitality)
11 05/06/2019 Ings Robin Casual Service Worker (Hospitality)
12 02/05/2020 Kirby Tatiana Casual Service Worker (Hospitality)
13 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71886BR
Pantry Worker / Desk Attendant

Yale Hospitality - Dining -Trumbull

Sa/Su 3P-7:30P Mo/Tu 3:30P-8P
Evasick, Kory

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/04/2016 Henderson Sonya General Services Assistant
2 08/20/2020 Williams Sarah BanquetServer
3 02/05/2020 Kirby Tatiana Casual Service Worker (Hospitality)
4 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
5 09/27/2021 Streater Kareem Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71887BR
Pantry Worker / Desk Attendant
Yale Hospitality - Dining -Berkeley

Sa/Su 10:45A-7:45P
Brooks, David

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 08/20/2020 Williams Sarah BanquetServer
2 03/06/2022 Godfrey Montasie Generic Rounds
3 04/30/2018 Karki Ranijit Casual Service Worker (Hospitality)
4 09/27/2018 Covington Angela Casual Service Worker (Hospitality)
5 02/05/2020 Kirby Tatiana Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

71888BR
General Services Assistant

Yale Hospitality - Dining -Timothy Dwig

Sa/Su 11A-8P
Moore, Samantha

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/04/2016 Henderson Sonya General Services Assistant
2 08/20/2020 Williams Sarah BanquetServer
3 03/06/2022 Godfrey Montasie Generic Rounds
4 09/27/2021 Streater Kareem Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2. Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71889BR
General Services Assistant

Yale Hospitality - Dining -Morse

Su 7A-3:30P Mo 12:30P-9:30P Fr 5P-9:30P Sa 4P-8:30P
Vance, Danielle
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/17/2020 York Ashlee Pantry Worker / Desk Attendant
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

71890BR

Pantry Worker / Desk Attendant
Yale Hospitality - Dining -Morse

Sa/Su 11Am-8P Mo/Fr 12P-9P Th 4:30P-9P

Vance, Danielle

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 11/01/2015 CarterJr. John Pantry Worker / Desk Attendant
2 10/06/2018 Osborn Sharcola Pantry Worker / Desk Attendant
3 08/06/2020 Williams Tanei General Services Assistant
4 09/17/2020 York Ashlee Pantry Worker / Desk Attendant
5 04/05/2021 Byczko Malgorzata Specialty Retail Worker 3
6 07/06/2021 Zhu Suyan General Services Assistant
7 07/06/2021 Cohen Shaila Services Hospitality Assistant
8 08/03/2021 Deboise Adaisja General Services Assistant
9 10/10/2021 Davis Nicholas General Services Assistant
10 02/14/2022 Daniels Davonn Services Hospitality Assistant
11 05/06/2019 Ings Robin Casual Service Worker (Hospitality)
12 02/05/2020 Kirby Tatiana Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71891BR
General Services Assistant

Yale Hospitality - Dining -Morse

Th-Su 7A - 3:30P
Vance, Danielle

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title

1 01/06/2014 Smith Jazlyne Pantry Worker / Desk Attendant
2 08/06/2020 Williams Tanei General Services Assistant
3 07/06/2021 Pinion Isaiah Specialty Retail Worker 3
4 07/06/2021 Cohen Shaila Services Hospitality Assistant
5 07/06/2021 Hines Joyce Services Hospitality Assistant
6 07/12/2021 Martinez Victor General Services Assistant
7 07/12/2021 Greene Jamaar General Services Assistant
8 10/10/2021 Davis Nicholas General Services Assistant
9 11/15/2021 Mcknight Jabraya General Services Assistant
10 12/19/2021 Latimer Shanika General Services Assistant
11 02/14/2022 Daniels Davonn Services Hospitality Assistant
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71896BR
Third Cook

Yale Hospitality - Auxiliary - Culinary Si

Tu-Fr 8A-4:30P Sa 6A-2:30P
Hopkins, Emily
Labor Grade 9

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 08/29/2005 Shields Joe Head General Services Assistant
2 03/24/2006 Luna Kasheem Third Cook
3 02/19/2007 Brothers Christopher Third Cook
4 02/13/2011 Matthews Asia Third Cook
5 02/06/2012 Gray John Cook's Helper
6 03/03/2017 Melongkhar Sonam Cook's Helper
7 10/16/2017 Alexander Troy Third Cook
8 01/22/2018 Diggs Jason Third Cook
9 08/25/2018 Chen Xuewei Cook's Helper
10 04/08/2019 Schock Gregory Third Cook
11 02/24/2020 Camputaro Christopher Third Cook
12 08/09/2021 Fox Michael Third Cook
13 10/08/2021 Bianco Philip Third Cook
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71897BR
Cook's Helper
Yale Hospitality - Dining -Morse

Su 10:30A-7:30P Mo 11:30A-8:30P Fr/Sa 6:30A-3P
Vance, Danielle
Labor Grade 5

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/15/2014 Carmichael Stephen Cook's Helper
2 07/06/2021 Zhu Suyan General Services Assistant
3 02/14/2022 Daniels Davonn Services Hospitality Assistant
4 04/15/2019 Miller Shayne Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71907BR
Plumber

YSM Facilities - Infrastructure Admin

Sun-Thurs 7:50AM-4:20PM
Perez, Mark
Labor Grade 11

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 11/28/2016 Ritter Michael Cook's Helper
2 03/03/2017 Melongkhar Sonam Cook's Helper
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