The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

71979BR
General Services Assistant

Yale Hospitality - Dining -Berkeley

Sat/Sun 11am-8pm
Brooks, David
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 01/06/2014 Lash Sonseeahray General Services Assistant
2 09/12/2021 Lanziero Donna General Services Assistant
3 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

71999BR
Cook's Helper

Yale Hospitality - Dining - Franklin & M

Fr-Su 10:30A-7:30P Mo 11A-8P
Currier, Jennifer
Labor Grade 5

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 01/28/2018 Mata-gallegos Alejandro Generic Rounds
2 04/05/2021 Benjamin James Cook's Helper
3 07/06/2021 Zhu Suyan General Services Assistant
4 08/16/2021 Collins Vaughn Pantry Worker / Desk Attendant
5 12/12/2021 Samphel Kunga General Services Assistant
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

72000BR
General Services Assistant

Yale Hospitality - Dining - Franklin & M

Mo-Th 5P-9:30P Fr 4:30P-9P
Currier, Jennifer

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 08/17/2021 Scott Shaunteh Scott Casual Service Worker (Hospitality)
2 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2. Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72001BR
General Services Assistant
Yale Hospitality - Dining -Berkeley

Mo/Tu 4P-8:30P We 12:30P-8:30P
Brooks, David
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 01/06/2014 Lash Sonseeahray General Services Assistant
2 09/12/2021 Lanziero Donna General Services Assistant
3 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

72003BR
Generic Rounds

Yale Hospitality - Dining - Davenport

Sa/Su 3:30P-8P Mo/Tu 4P-8:30P
Tucciarone, Deanna

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 01/06/2014 Lash Sonseeahray General Services Assistant
2 09/12/2021 Lanziero Donna General Services Assistant
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72004BR
Pantry Worker / Desk Attendant

Yale Hospitality - Dining - Hopper

Tu-Th 4P-8:30P Fr/Sa 3:30P-8P
Gentile, Gina
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 01/06/2014 Lash Sonseeahray General Services Assistant
2 09/04/2016 Henderson Sonya General Services Assistant
3 06/24/2017 Suarez Denis General Services Assistant
4 10/06/2018 Osborn Sharcola Pantry Worker / Desk Attendant
5 10/05/2019 Mizell Shewana Pantry Worker / Desk Attendant
6 08/20/2020 Williams Sarah BanquetServer
7 09/17/2020 York Ashlee Pantry Worker / Desk Attendant
8 09/12/2021 Lanziero Donna General Services Assistant
9 11/15/2021 Edwards Parrish General Services Assistant
10 02/14/2022 Daniels Davonn Services Hospitality Assistant
11 10/17/2016 Fusiello Concetta Casual Service Worker (Hospitality)
12 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72005BR
Specialty Retail Worker 3

Yale Hospitality - Auxiliary Administrat

Sa-Su 10A-6:30P
Beard, Matthew
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 10/23/2017 Chambers Laura Casual Service Worker (Hospitality)
2 04/30/2018 Karki Ranijit Casual Service Worker (Hospitality)
3 09/27/2018 Covington Angela Casual Service Worker (Hospitality)
4 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72024BR
Oiler

Utilities - Plant Operations - Sterling

Rotating 12 hr shifts (4 days on, 4 days off) 7A-7P;7P-7A
Cox, Jeremy
Labor Grade 11

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 07/06/2021 Victory Anthony Services Hospitality Assistant
2 11/09/2021 Lynn Jonathan Utilities & Building Infrastructure Mechanic

The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2. Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72025BR
Plumber

YSM Facilities - Infrastructure Admin

We-Su 12A-8A
Perez, Mark
Labor Grade 11

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 11/18/2008 Pita Marjorie Second Cook
2 11/28/2016 Ritter Michael Cook's Helper
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72026BR
Custodian/Custodian Short Term Covet

Custodial Services - Administration

Mo-Fr 7a-330p
Halpern, Michael
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/23/2004 Phelmetta Timothy Custodian/Custodian Short Term Coverage Duties
2 02/19/2006 Gormany Walter Pantry Worker / Desk Attendant
3 02/07/2011 Marlowe Alicia General Services Assistant
4 10/09/2011 Mills-crispen Arielle General Services Assistant
5 03/16/2015 Pond David Custodian
6 07/11/2017 Mercado Johanna Pantry Worker / Desk Attendant
7 09/03/2017 Doty Kelly Pantry Worker / Desk Attendant
8 01/06/2018 Via Jameisha Pantry Worker / Desk Attendant
9 02/26/2018 Baker Ryan Custodian/Custodian Short Term Coverage Duties
10 10/08/2018 Nunez Elishua Custodian/Custodian Short Term Coverage Duties
11 07/12/2021 Martinez Victor General Services Assistant
12 08/16/2021 Collins Vaughn Pantry Worker / Desk Attendant
13 10/18/2021 Nelson Tracia Custodian
14 11/01/2021 James Cameron Custodian/Custodian Short Term Coverage Duties
15 11/01/2021 Void Lorna Custodian/Custodian Short Term Coverage Duties
16 10/18/2019 Dawkins Joan Casual Service Worker (Hospitality)
17 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
18 12/06/2021 Chichester Ashley Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72027BR
Custodian/Custodian Short Term Covet
Custodial Services - Administration

Tu-Sa 4A-1230P
Halpern, Michael

Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/23/2004 Phelmetta Timothy Custodian/Custodian Short Term Coverage Duties
2 02/07/2011 Marlowe Alicia General Services Assistant
3 10/09/2011 Mills-crispen Arielle General Services Assistant
4 08/22/2014 Pagan James Cater Svc Asst/Rounds
5 12/15/2014 Ortiz Maritza Custodian
6 07/11/2017 Mercado Johanna Pantry Worker / Desk Attendant
7 09/03/2017 Doty Kelly Pantry Worker / Desk Attendant
8 01/06/2018 Via Jameisha Pantry Worker / Desk Attendant
9 02/26/2018 Baker Ryan Custodian/Custodian Short Term Coverage Duties
10 07/12/2021 Martinez Victor General Services Assistant
11 10/18/2021 Nelson Tracia Custodian
12 12/11/2021 Holly Ashley Cater Svc Asst/Rounds
13 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72028BR
Custodian

Custodial Services - Administration

Mo-Fr 4a-1230p
Halpern, Michael
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 01/18/2004 Roy Mark Custodian
2 01/20/2004 Bowman Katie Custodian
3 09/23/2004 Phelmetta Timothy Custodian/Custodian Short Term Coverage Duties
4 01/12/2006 Coleman Elizabeth Custodian
5 01/29/2007 Spann Lindsey Senior Custodian
6 03/24/2007 Best Marquis Custodian
7 02/07/2011 Marlowe Alicia General Services Assistant
8 10/09/2011 Mills-crispen Arielle General Services Assistant
9 11/20/2011 Blatche Jasmine Custodian
10 07/11/2013 Ruiz Carlos Pantry Worker / Desk Attendant
11 02/09/2014 Edwards Alkeisha General Services Assistant
12 08/22/2014 Pagan James Cater Svc Asst/Rounds
13 03/16/2015 Pond David Custodian
14 03/01/2016 Savo Dominic Custodian
15 07/11/2017 Mercado Johanna Pantry Worker / Desk Attendant
16 09/03/2017 Doty Kelly Pantry Worker / Desk Attendant
17 01/02/2018 Wangdak Dorjee Custodian
18 01/06/2018 Via Jameisha Pantry Worker / Desk Attendant
19 02/26/2018 Baker Ryan Custodian/Custodian Short Term Coverage Duties
20 07/12/2021 Martinez Victor General Services Assistant
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Srty Rank  Report Seniority Date Last Name First Name Bidder Title
21 07/12/2021 Carlino Rocco Custodian
22 10/18/2021 Nelson Tracia Custodian
23 11/01/2021 James Cameron Custodian/Custodian Short Term Coverage Duties
24 12/11/2021 Holly Ashley Cater Swvc Asst/Rounds
25 02/14/2022 Daniels Davonn Services Hospitality Assistant
26 12/06/2021 Chichester Ashley Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72029BR
General Building Maintenance

Custodial Services - Administration

Tu-Sa 6a-230p

Riley, Chaveneese

Labor Grade 10

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 03/25/2003 Knox Billy Custodian
2 01/20/2004 Bowman Katie Custodian
3 01/24/2005 Cox Bryant Custodian/Custodian Short Term Coverage Duties
4 10/16/2005 Bratton Nathaniel Custodian
5 02/19/2006 Gormany Walter Pantry Worker / Desk Attendant
6 03/24/2006 Luna Kasheem Third Cook
7 02/01/2007 Watson Michael Custodian
8 02/11/2007 James Patricia TRS/Campus Mail Roundsperson
9 03/24/2007 Best Marquis Custodian
10 09/01/2007 Pina Lamont Custodian
11 09/27/2007 Gustavson Vincent Second Cook
12 03/10/2008 Coleman Theodore Third Cook
13 05/01/2008 Simiola Frank Second Cook
14 06/24/2008 Chambers Raymond Custodian
15 11/01/2008 Tyson Roy Custodian
16 11/02/2008 Keith Benjamin Custodian
17 11/18/2008 Pita Marijorie Second Cook
18 12/19/2011 Castell-watts Adroit Custodian
19 07/08/2012 Sarno Michael Specialty Retail Worker 3
20 07/23/2012 Martin Tony Custodian
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Srty Rank  Report Seniority Date Last Name First Name Bidder Title

21 02/03/2013 Castell Nefta Custodian

22 03/31/2013 lovieno Jamar Facilities Laborer

23 08/20/2013 Pierre Wendell Custodian

24 11/10/2013 Young Brandon Second Cook

25 12/08/2013 Baldwin Jamal Custodian

26 11/03/2014 Moore Valintine Facilities Laborer

27 12/15/2014 Ortiz Maritza Custodian

28 09/27/2015 Petaway William Custodian

29 03/01/2016 Savo Dominic Custodian

30 09/06/2016 Fraiser Jr Wallace Custodian

31 03/03/2017 Melongkhar Sonam Cook's Helper

32 06/05/2017 Robertson Warren Custodian/Custodian Short Term Coverage Duties
33 07/24/2017 Griffin John Custodian

34 08/09/2017 Greene Lashawnda Custodian/Custodian Short Term Coverage Duties
35 11/04/2017 Martindale Shaquanna Custodian

36 03/19/2018 Aponte Michael Custodian/Custodian Short Term Coverage Duties
37 05/14/2018 Ketchum Roy Custodian/Custodian Short Term Coverage Duties
38 10/28/2018 Suggs Derrick Specialty Retail Worker 3

39 09/17/2020 York Ashlee Pantry Worker / Desk Attendant

40 07/06/2021 Victory Anthony Services Hospitality Assistant

41 11/15/2021 Edwards Parrish General Services Assistant

42 12/11/2021 Holly Ashley Cater Swvc Asst/Rounds

43 02/14/2022 Daniels Davonn Services Hospitality Assistant

44 10/18/2019 Dawkins Joan Casual Service Worker (Hospitality)

45 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)

46 12/06/2021 Chichester Ashley Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

72065BR
Generic Rounds

Yale Hospitality - Dining -Trumbull

Sat/Sun 9:30am-2pm Thurs 3:30pm-8pm Fri 10:30am-7:30pm
Evasick, Kory
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 08/03/2021 Deboise Adaisja General Services Assistant
2 11/15/2021 Mcknight Jabraya General Services Assistant
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