The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

72007BR
Cook's Helper
Yale Hospitality - Auxiliary Administrat

Su/Mo 8A-4:30P Sa 11A-7P
Beard, Matthew
Labor Grade 5

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/01/2019 Brockenberry Whitney Cater Svc Asst/Rounds
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72064BR
Custodian/Custodian Short Term Covet

Custodial Services - Administration

Su-Th 5A-130P
Cordone, Cynthia
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title

1 09/23/2004 Phelmetta Timothy Custodian/Custodian Short Term Coverage Duties
2 02/07/2011 Marlowe Alicia General Services Assistant

3 10/09/2011 Mills-crispen Arielle General Services Assistant

4 11/13/2011 Robinson Tyrell General Services Assistant

5 08/22/2014 Pagan James Cater Svc Asst/Rounds

6 04/05/2015 Parker-wright Monica Custodian

7 06/04/2016 Blanco Anthony Custodian/Custodian Short Term Coverage Duties
8 09/03/2017 Doty Kelly Pantry Worker / Desk Attendant

9 09/16/2017 Banks Rebecca Pantry Worker / Desk Attendant

10 01/06/2018 Via Jameisha Pantry Worker / Desk Attendant

11 11/21/2019 Parker Chaunte General Services Assistant

12 07/12/2021 Martinez Victor General Services Assistant

13 08/16/2021 Collins Vaughn Pantry Worker / Desk Attendant

14 11/01/2021 James Cameron Custodian/Custodian Short Term Coverage Duties
15 11/21/2021 Taylor Jody Custodian/Custodian Short Term Coverage Duties
16 12/11/2021 Holly Ashley Cater Svc Asst/Rounds

17 02/14/2022 Daniels Davonn Services Hospitality Assistant

18 10/18/2019 Dawkins Joan Casual Service Worker (Hospitality)

19 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
20 Jones Ida
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2. Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

72066BR
Custodian/Custodian Short Term Covet

Custodial Services - Administration

Su-Mo 8A-430P, Fr 4P-8P, Sa 3P-8P
Lewis, Berita
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/23/2004 Phelmetta Timothy Custodian/Custodian Short Term Coverage Duties
2 10/09/2011 Mills-crispen Arielle General Services Assistant
3 04/05/2015 Parker-wright Monica Custodian
4 09/03/2017 Doty Kelly Pantry Worker / Desk Attendant
5 01/06/2018 Via Jameisha Pantry Worker / Desk Attendant
6 11/21/2021 Taylor Jody Custodian/Custodian Short Term Coverage Duties
7 12/11/2021 Holly Ashley Cater Svc Asst/Rounds
8 02/14/2022 Daniels Davonn Services Hospitality Assistant
9 10/18/2019 Dawkins Joan Casual Service Worker (Hospitality)
10 Jones Ida
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72067BR
Custodian/Custodian Short Term Covet

Custodial Services - Administration (Lil

Mo-Fr 7A-330P
Hajducky, Kenneth
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 02/11/1990 Barnes Yolanda Desk Attendant
2 09/23/2004 Phelmetta Timothy Custodian/Custodian Short Term Coverage Duties
3 02/19/2006 Gormany Walter Pantry Worker / Desk Attendant
4 02/07/2011 Marlowe Alicia General Services Assistant
5 10/09/2011 Mills-crispen Arielle General Services Assistant
6 11/13/2011 Robinson Tyrell General Services Assistant
7 03/16/2015 Pond David Custodian
8 04/05/2015 Parker-wright Monica Custodian
9 06/04/2016 Blanco Anthony Custodian/Custodian Short Term Coverage Duties
10 11/03/2016 Spencer Mytisha Cook's Helper
11 07/11/2017 Mercado Johanna Pantry Worker / Desk Attendant
12 09/03/2017 Doty Kelly Pantry Worker / Desk Attendant
13 09/16/2017 Banks Rebecca Pantry Worker / Desk Attendant
14 01/06/2018 Via Jameisha Pantry Worker / Desk Attendant
15 02/12/2018 Caruth Bernice Custodian
16 02/26/2018 Baker Ryan Custodian/Custodian Short Term Coverage Duties
17 11/21/2019 Parker Chaunte General Services Assistant
18 07/12/2021 Martinez Victor General Services Assistant
19 08/16/2021 Collins Vaughn Pantry Worker / Desk Attendant
20 10/10/2021 Dolma Phuntsok General Services Assistant
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Srty Rank  Report Seniority Date Last Name First Name Bidder Title
21 11/01/2021 Void Lorna Custodian/Custodian Short Term Coverage Duties
22 11/01/2021 James Cameron Custodian/Custodian Short Term Coverage Duties
23 02/14/2022 Daniels Davonn Services Hospitality Assistant
24 10/17/2016 Fusiello Concetta Casual Service Worker (Hospitality)
25 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
26 12/06/2021 Chichester Ashley Casual Service Worker (Hospitality)
27 Jones Ida
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72068BR
Custodian

Custodial Services - Administration

Su-Th 7a-330p
Hobbs, lan
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title

1 09/23/2004 Phelmetta Timothy Custodian/Custodian Short Term Coverage Duties
2 02/07/2011 Marlowe Alicia General Services Assistant

3 10/09/2011 Mills-crispen Arielle General Services Assistant

4 11/13/2011 Robinson Tyrell General Services Assistant

5 07/01/2012 Frasier Shamica General Services Assistant

6 12/14/2014 Wright Chanequa Pantry Worker / Desk Attendant

7 03/16/2015 Pond David Custodian

8 04/05/2015 Parker-wright Monica Custodian

9 03/01/2016 Savo Dominic Custodian

10 06/04/2016 Blanco Anthony Custodian/Custodian Short Term Coverage Duties
11 09/23/2016 Trujillo Carlos General Services Assistant

12 11/03/2016 Spencer Mytisha Cook's Helper

13 07/11/2017 Mercado Johanna Pantry Worker / Desk Attendant

14 09/03/2017 Doty Kelly Pantry Worker / Desk Attendant

15 01/06/2018 Via Jameisha Pantry Worker / Desk Attendant

16 05/14/2018 Ketchum Roy Custodian/Custodian Short Term Coverage Duties
17 02/02/2020 Taylor Whitney Pantry Worker / Desk Attendant

18 09/17/2020 York Ashlee Pantry Worker / Desk Attendant

19 10/10/2021 Dolma Phuntsok General Services Assistant
20 12/11/2021 Holly Ashley Cater Swvc Asst/Rounds
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Srty Rank  Report Seniority Date Last Name First Name Bidder Title
21 12/13/2021 Wells Melody Custodian/Custodian Short Term Coverage Duties
22 02/14/2022 Daniels Davonn Services Hospitality Assistant
23 03/20/2022 Ings Robin General Services Assistant
24 10/18/2019 Dawkins Joan Casual Service Worker (Hospitality)
25 12/06/2021 Chichester Ashley Casual Service Worker (Hospitality)
26 Jones Ida
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72069BR
Pantry Worker / Desk Attendant

Yale Hospitality - Auxiliary - Culinary Si

Tues-Fri 8am-4:30pm Sat 6am-2:30pm

Hopkins, Emily
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 05/10/2008 Choekyi Tenzin Pantry Worker / Desk Attendant
2 06/07/2008 Choezom Tenzin Pantry Worker / Desk Attendant
3 08/30/2008 Vereen Jasmine General Services Assistant
4 01/23/2011 Dematteo Paul Pantry Worker / Desk Attendant
5 02/07/2011 Marlowe Alicia General Services Assistant
6 10/18/2014 O'keefe Christine Pantry Worker / Desk Attendant
7 12/14/2014 Wright Chanequa Pantry Worker / Desk Attendant
8 04/27/2015 Paone Melissa Cook's Helper
9 10/06/2018 Osborn Sharcola Pantry Worker / Desk Attendant
10 11/03/2018 Marchese Tyler BanquetServer
11 11/25/2018 Torres Cristina Cater Swvc Asst/Rounds
12 02/07/2019 Prete Stephanie Services Hospitality Assistant
13 05/16/2019 Hines Marquette General Services Assistant
14 08/12/2019 Bell Theresa Specialty Retail Worker 3
15 04/09/2020 Harrison Quintaisja Pantry Worker / Desk Attendant
16 09/17/2020 York Ashlee Pantry Worker / Desk Attendant
17 04/05/2021 Byczko Malgorzata Specialty Retail Worker 3
18 07/06/2021 Dhondup Karma General Services Assistant
19 07/06/2021 Dixon Charles Services Hospitality Assistant
20 07/12/2021 Martinez Victor General Services Assistant
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Srty Rank  Report Seniority Date Last Name First Name Bidder Title
21 08/16/2021 Collins Vaughn Pantry Worker / Desk Attendant
22 08/29/2021 Council Arturo Generic Rounds
23 10/10/2021 Dolma Phuntsok General Services Assistant
24 11/15/2021 Mcknight Jabraya General Services Assistant
25 02/07/2022 Tsomo Lobsang Specialty Retail Worker 3
26 02/14/2022 Daniels Davonn Services Hospitality Assistant
27 10/17/2016 Fusiello Concetta Casual Service Worker (Hospitality)
28 10/23/2017 Chambers Laura Casual Service Worker (Hospitality)
29 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
30 12/06/2021 Chichester Ashley Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72094BR
CSC Driver/Service Attendant/Rounds

Yale Hospitality - Auxiliary - Culinary Si

Tues/Wed 2:30pm-9pm Thurs/Fri 8am-2:30pm Sat 6am-12:30pm
Hopkins, Emily
Labor Grade 5

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 09/01/2007 Pina Lamont Custodian
2 03/10/2008 Coleman Theodore Third Cook
3 03/21/2015 Petry Leo Pantry Worker / Desk Attendant
4 03/03/2017 Melongkhar Sonam Cook's Helper
5 09/30/2017 Gates Roberta Cater Svc Asst/Rounds
6 10/21/2018 Springfield Danielle General Services Assistant
7 08/12/2019 Bell Theresa Specialty Retail Worker 3
8 09/01/2019 Brockenberry Whitney Cater Svc Asst/Rounds
9 12/18/2021 Jemmott Capriese Generic Rounds
10 02/14/2022 Daniels Davonn Services Hospitality Assistant
11 09/08/2021 Rodriguez Richard Casual Service Worker (Hospitality)
12 12/06/2021 Chichester Ashley Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72152BR
Head General Services Assistant

Yale Hospitality - Auxiliary -S O M Hosj

Mo-Fr 630am-3pm
Roberts, Megan
Labor Grade 8

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 01/30/2006 Harris Monique Cook's Helper
2 09/01/2007 Pina Lamont Custodian
3 03/10/2008 Coleman Theodore Third Cook
4 08/30/2008 Vereen Jasmine General Services Assistant
5 08/30/2008 Irvin Chevelle Catering Captain
6 09/04/2010 Pina Malcolm General Services Assistant
7 02/13/2011 Barrow Shaquavia Cook's Helper
8 04/10/2011 Jordan Latoyia Custodian
9 11/13/2011 Robinson Tyrell General Services Assistant
10 02/06/2012 Gray John Cook's Helper
11 11/10/2013 Young Brandon Second Cook
12 11/23/2013 Crespo William Pantry Worker / Desk Attendant
13 08/22/2014 Pagan James Cater Svc Asst/Rounds
14 05/03/2015 Monk Labonita Cook's Helper
15 03/01/2016 Savo Dominic Custodian
16 03/27/2016 Jackson Matthew General Services Assistant
17 03/03/2017 Melongkhar Sonam Cook's Helper
18 04/22/2017 Harris Jimmie Services Hospitality Assistant
19 06/05/2017 Robertson Warren Custodian/Custodian Short Term Coverage Duties
20 08/19/2017 Grant Jeffrey Services Hospitality Assistant
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Srty Rank  Report Seniority Date Last Name First Name Bidder Title
21 01/22/2018 Diggs Jason Third Cook
22 01/28/2018 Brevard Willliam Pantry Worker / Desk Attendant
23 07/16/2018 Miller Paris General Services Assistant
24 07/06/2021 Victory Anthony Services Hospitality Assistant
25 02/14/2022 Daniels Davonn Services Hospitality Assistant
26 09/23/2020 Wright Philip Casual Service Worker (Hospitality)
27 12/06/2021 Chichester Ashley Casual Service Worker (Hospitality)

The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2. Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72153BR
General Services Assistant

Yale Hospitality - Dining -Berkeley

Tu-Fr 1230pm-830pm, Sal2pm-8pm
Brooks, David
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 08/06/2020 Williams Tanei General Services Assistant
2 09/17/2020 York Ashlee Pantry Worker / Desk Attendant
3 02/14/2022 Daniels Davonn Services Hospitality Assistant
4 10/18/2019 Dawkins Joan Casual Service Worker (Hospitality)
5 02/05/2020 Kirby Tatiana Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72155BR
Third Cook

Yale Hospitality - Residential Dining Ac

Th-Mo 1030am-730pm
O'Donnell-Young, Maureen

Labor Grade 9

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 02/19/2007 Brothers Christopher Third Cook
2 02/13/2011 Barrow Shaquavia Cook's Helper
3 09/15/2014 Carmichael Stephen Cook's Helper
4 10/13/2015 Federico Joseph Cook's Helper
5 03/03/2017 Melongkhar Sonam Cook's Helper
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The candidate evaluation process is comprised of several steps..

Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii

The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72156BR
Second Cook

Yale Hospitality - Dining -Pierson

Su 10am-7pm, Mo/Tu/Th 1030am-730pm, We 730am-4pm
Hardy, Jeffrey
Labor Grade 10

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 03/24/2006 Luna Kasheem Third Cook
2 09/06/2008 Martineau Andrey Third Cook
3 03/06/2010 Kwolek Jeffrey Third Cook
4 02/13/2011 Matthews Asia Third Cook
5 02/06/2012 Gray John Cook's Helper
6 08/30/2014 Doolittle Emily Third Cook
7 03/03/2017 Melongkhar Sonam Cook's Helper
8 01/22/2018 Diggs Jason Third Cook
9 06/17/2019 Lemley Michael Second Cook
10 02/24/2020 Camputaro Christopher Third Cook
1 10/08/2021 Bianco Philip Third Cook
12 10/29/2021 Picard Phillip Third Cook
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

72157BR
General Services Assistant

Yale Hospitality - Dining -Jonathan Edv

Sa/Su 330pm-8pm, We-Fr 4pm-830pm
Cabahug, Mary
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 08/20/2020 Williams Sarah BanquetServer
2 02/05/2020 Kirby Tatiana Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea

Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

72158BR
General Services Assistant

Yale Hospitality - Dining -Jonathan Edv

Fr/Sa/Su 11am-8pm, Th 1130am-830pm
Cabahug, Mary
Labor Grade 3

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 08/12/2019 Bell Theresa Specialty Retail Worker 3
2 08/03/2021 Deboise Adaisja General Services Assistant
3 11/15/2021 Mcknight Jabraya General Services Assistant
4 02/05/2020 Kirby Tatiana Casual Service Worker (Hospitality)
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir.

72217BR
Utilities & Building Infrastructure Mect

Utilities - Plant Operations - Central

7AM-3PM, rotating Days. 6 days on, 2 off for 5 weeks then 4 days off, 6 days on, 2 off. Weekend
Boothroyd, Thomas
Labor Grade 11

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 07/01/2008 Plang Thomas Utilities & Building Infrastructure Mechanic
2 10/19/2009 Kim Byung Su Third Cook

The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2. Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72219BR
Plumber

YSM Facilities - Infrastructure Admin

Wed-Sun 4:20PM-12:20AM
Perez, Mark
Labor Grade 11

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 11/28/2016 Ritter Michael Cook's Helper
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The candidate evaluation process is comprised of several steps..
Step 1: Review of the seniority list - This report lists applicants for the position in order of seniority, from most senior to lea
Step 2: Assessment of qualifications - A Staffing Recruiter reviews each candidate’s qualifications and schedules testii
The job is offered to the most senior applicant who also meets the minimum qualifications (unless the position has a contractual joir

72312BR
Locksmith

Physical Plant - Central Area Maintena

Su-Th 750AM-420PM
Fanelli, Marc
Labor Grade 11

Srty Rank  Report Seniority Date Last Name First Name Bidder Title
1 01/30/2006 Harris Monique Cook's Helper
2 Sheehan Scott
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